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Modern Cleaning Equipment Cuts Costs 
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overgowns... 


Here’s the Supercraft tailor-designed, fashion 
fitting style for modern industry—the over- 
gowns operators want to wear. Made in genuine 
Lancashire fabrics, washproof and shrinkproof, 
to give lasting satisfaction. 





DON’T FORGET 


The range of Supercraft overgowns 


in Tobralco fabrics for office staff. 








x* Ke ee Ke em KM 
with the 


capetite 


SIX-WAY CAP 


And then cap everything with the Capetite— 
the six-way cap that makes individuals of 
persons. 


These are practical industrial fashions you must 
see—delivery is good, there’s a wide range of 
patterns and details are only a ‘phone-call 
distant 


<= eK KKK RK & 
— supercraftt 


SUPERCRAFT (GARMENTS) LTD. - ALLIANCE MILL - OLDHAM, Lancs 
Phone: Main 3795 Telegrams: Supercraft, Oldham 
And 19 Stratford Road, Shirley Birmingham. Phone: SHIrley 3809 
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cleaning-up 
needed 


after me! 


/ No dust, no soot, no ash, no smoke— 
that’s Mr. Therm’s beautifully clean fuel record. 
These may he negative advantages, 
uit what advantages they are ! 


rapid heating from cold and 


l 
i { high effici Ncy ee 
- and the reason for Mr. Therm’s 


success in every kind of 


ddd to them: Sy 
no storage space needed & 
for fuel . P - 
f_\ and then flexibility, 
ease of control, 


job needing heat 
becomes crystal ( I ar 


Mr. THERM 


Mr. Therm burns to serve you _setrs in wetrane work 
He is a great help in factory heating, steam 
raising, water heating, the equipment of first 
1 rooms, water heating in sports pavilions, 
cooking and dish-washing in canteens 








THE GAS COUNCIL * I GROSVENOR PLACE * LONDON * SWI 
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“overauts \\¥4 


Ready for any job—give lasting wear. 


Button-through and Crossover Styles with 
short or long sleeves. 


Also Women’s Bib-and-Brace Overalls and 
Boiler Suits. 


THE JAYESS CLOTHING CO. LTD. 


Fourth Ave., Team Valley Estate, Gateshead-on-Tyne I! 
Telephone and Telegrams: Low Fell 75044-5 














All thumbs! ae 


HE human thumbis said to be our 
most marked difference from our 
alleged monkey ancestors. While a 
man with a bandage on his thumb 
may not be less than human, he can 
definitely be less than useful. Minor ‘i 
cuts and burns should always be Sm > te For bulk users the new 
properly dressed and given the best eens PRESTOBAND ‘*Hos- 
chance to heal quickly and thoroughly. pital’ Pack saves about 
The finest industrial dressing is PRESTOBAND — easy to apply, 40% on costs. 12 yard 
neat, and surgically safe. PRESTOBAND adheres firmly to itself, rolls, in three widths : 
but NOT to the skin or hair. It needs no safety pins or knots | s’, 1” and 2". From 
. freely admits air . . . is water-resistant . . . and it comes off your usual Supplier or 
cleanly after use — leaving no sticky deposit on the skin. from Manufacturers, 
VERNON & CO. LTD 


PRESTON, LANCS. 
PRESTOBAND “vs 
Preston Priory 83293 
THE ANTISEPTIC SELF-ADHESIVE BANDAGE | Samples with folder 
Stick to ITSELF — but NOT to the SKIN! ee 
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ni BRIGHTON 


BRITISH FOOD PRODUCTS OF QUALITY 


CANTEEN 
CATERING 


BLANG MANGE POWDERS 
CUSTARD POWDER 
CORNFLOUR 
BAKING POWDER 


SPONGE CAKE & PUDDING MIXTURE 
(Unsweetened) 


YORKSHIRE PUDDING, PANCAKE & 
FRITTER MIXTURE (No eggs required) 


ROASTEX (Gravy Powder) 
DESSERT GELATINE UNSWEETENED 
GOLDEN RAISING POWDER 
CULINARY HERBS 


ov 


Packed in special bulk quantities by GREEN’S of BRIGHTON 
Manufacturers of the Original Green’s Sponge Mixture 


Contractors to H.M. Government, County Councils, Institutions, etc. 
Samples are available on application to: 


H. J. GREEN & CO. LTD 
BULK SALES DEPT. 
BRIGHTON 


VES 
Kony 
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Peter's “roves 
Machines 


provide these 
advantages 





®@ A simple mech- 
anism allowing 
for coin opera- 
tion adjustment 


@ A range of types 
and sizes of 
machines to 
meet all re- 
quirements 


@ No maintenance 
required other 
than cleaning 





| ®@ A 12 months 
| guarantee 


@®A choice of 
makes of sanit- 


ary towels 
(Soluble and Non-Soluble) 


® An assurance of 
unlimited sup- 
plies 











| @ Electric and Gas-fired Incinerators are also 
available 


| Particulars from :— 
| 


| PETER’S AUTOMATIC MACHINES LTD. 


1 LADBROKE ROAD, LONDON, W.11 
Telephone : PARK 7608 
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MODEL 5! 
INDUSTRIAL 
VACUUM CLEANER! Airborne germs which breed epidemics and cause 
Unique design makes this,| absenteeism are destroyed by ZOFLORA. At the 
weight for size, the most) same time ZOFLORA’S fragrant mist banishes un- 


economical and powerful 3 
portable Vacuum Cleaner pleasant odours in the office or factory. 


available. One man opera- Quick and economical to use, ZOFLORA helps you 
ted it is built for easy} protect your workers and provides them with a 


manipulation in confined . 

Approved by Factory refr ing a s 
Inspectors. Universal spaces. esh 8 tmosphere 
AC DC power unit Write for illustrated Folder—51/ 50 P 
1,200 watts. 


110-ibs. weight. Gen- I», 
erous size pneumatic Si 


tyres. Large capacity 
internal dirt container. 








SERV \CE ELECT RIC Write for details to the manufacturers 
CaeingneyeOt LINE, THORNTON & ROSS LTD., Industrial Dept. 
secon minpox eDcwere S50 LINTHWAITE . HUDDERSFIELD 
Tz37 














SI Or? SOI AE PONT EA PR Pe PS RAO Lt A Rn ot 


Mere’ one COST you CoM REOUCE ! | 


AE IA I GI FE I PLT FN CG LT EE IN FE i Sa OAT eg 


Cut out irresponsible wastage of toilet roll supplies by installing the new TOILOK 
‘One Piece at a Time’’ Holder, now. It has been designed to regulate toilet roll 
consumption and prevent theft of new rolls. It is thus especially suitable for use in 
offices, factories, schools and public premises where it saves money by saving paper. 


1. The sheet 2. The roll - 3. The tol- 
tears easily swings back- let roll can- 
but does not . wards far 3 not 

unroll, thus enough tore- moved, 
preventing lease an- remains free 
wastage. other sheet. to revolve. 


Releases only ONE 


P | E Cc E at C time Sf TCAD gS RS MR a DM hg ee —eeemaennemmnaatiancitmne 


(Special terms for Bulk Orders) “SAVE up ry. 0 60% BY INST) ALLING 


Available in hard gloss enamel 
le . oe TF me, EE GP RE a IE EYE OS en rt NITY 2 et ee *> 
finish of Cream, White or Pastel 5 as ” te 


Green. 
loilok Medicated 7 oz. rolls also 
available, but Holder takes all good 


makes of Toilet Rolls. 
Complete including P. T. 22/6 maduees soles 5 xpenditure by 60% REGD TRADE MARK 


Carriage paid U.K. @ Prevents petty th. og of new rolls. 
Manufacturers & Distributors THE ONE PIECE AT A TIME 
R. SCULTHORP & CO LTD TOILET ROLL HOLDER 


We are exhibiting at the Building Centre, Store Street, } 
(Dept. |), BLACKFRIARS HOUSE, NEW BRIDGE ST. LONDc C4 CENtral 1812/3 Tottenham Court Road, W.C.! 


Hygienic — prev unsightly wastage 
on floor. 


* 
@ Releases only o1 ce at a time. 
a 





50 AUGUST. 1952 








PROTECTION 


4T Att PornTs 


HEAVY DUTY 
Po¥ 6. 


A new 


GLOVES 


range of heavy duty 





gloves for 
all general use affording high abrasion 
resistance. 


AND THE NEW 


RIBGRIP 


Ps Ween GL OVES 


Made by an entirely new 
NORTH process, these glove 
ribbed across the paln and 
P.V.C. Wearing 
enhanced still further and t 


sé lid 


grip on heavy work is a | 


promoting safety and reducing fat 


Please write for full details of these gloves to 


NORTHIDE LIMITED 
IMPERVIA WORKS, QUEEN STREET 
STOCc creer T ° CHESHIRE 
TEL. & GRAMS. STOCKPORT 7 
All exhort enquiries to:- James North Export Lid. 62 Berner 


| 
| 
Street, LONDON, W.1) Televhone: Langham 4811 F 
| 


Put Light Machinery and — 
Office Rurniture on wihadls: 


Di ay, Elden Goonomnteull 


~ 


CHARDCRAFT PRODUCTS LTD., have specialised in 
manufacturing Trolleys for use with Light Industrial 
Machinery. Possibly there have been instancesjin your 
works where a trolley, on which a piece of machinery 
could be placed, and wheeled away, would have saved 
time, trouble—and temper! These specially designed 
units by CHARDCRAFT are produced for heavyjduty, 
and manufactured to fit a large range of machines. 
Please write for full details to Department P.M. 


GENERAL PURPOSE Self-Locking FOOTBRAKE TROLLEY 
(Patent Pending) 


= 
om 71/6 case. rac 


ALL METAL OCTAGONAL TROLLEY 


for service with 
circular based machines, oil 
drums, food or waste bins, 
storage containers, etc. 
Strongly constructed with all 
steel welded frame. Swivel 
ball-bearing castors. Foot- 
|brake available at extra cost. 


Specially constructed for light 
machines, office furniture,work 
tables, etc. All metal, rust- 
less aluminium alloy construc- 
tion. Riveted throughout. 
Swivel ball-bearing, solid rub- 
ber castors. The patent foot- 
brake feature makes this trolley 
deal for workshop use as, 
once the brake is applied, the 
unit is firmly locked to the 
floor. 


Produced 








FROM 59/6 CARR Om | 


| Special ALL-METAL GENERAL PURPOSE TROLLEY 


To fit HOOVER Washing Machine. Swivel ball-bearing castors, 
etc., 50'- carriage paid. (Hardwood model, 35 - carriage paid). 


GOBLIN WASHER TROLLEY 


| 

| Strong hardwood construction, castors, etc., as above. 596 
r d. 

" fis: Manufactured and Distributed solely by :— 

| 

CHARDCRAFT <2 “2° PRODUCTS Lio. 


a 


(Dept. P.M.) 124 St. pomene Road, Twickenham, Middx. 


Telephone: - POPesgrove 6014 
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Harriwash Quality Products 





TWO essentials for every Welfare 
Officer and Welfare Department. 


HARRIKLENZ the super 
cleanser in paste form. Efficient, 
economical and easy to use. For 
all kitchen or canteen work, re 
moves grease and dirt easily and 
quickly. 

HARRISPRAY Fragrant Disin- 


UTILITY OVERALLS 
H. & F. MORRIS LTD 





Specialists in 
ALL TYPES AND COLOURS OF 
MEN’S AND WOMEN’S 
INDUSTRIAL OVERALLS FOR 
EVERY INDUSTRY FROM 


Special Lines ir 


CAFE, CLUB & HOTEL FURNITURE 


39” x 22” S/H Polished Mahogany Tables 
£450 each. 4 (including flap) x |’ 8” x 2’ 4” 
Typists Desks £10 119 each. 4’ x 2’ 3” x 2’ 6” 
Secretary's Desk £1455. 30” High Stools 
18/9 each. Upholstered seat Dining Chairs 
£2 0 8 each. Bentwood Chairs from €1 5 4each. 
Circular heat-proof Top Tables £4 40 each. 


WRITE FOR ILLUSTRATED LISTS 
Contracts Dept. 


(13 Lines) 
Now well into their 
second century 


fectant Spray. Safeguard your STOCK 
staff against the spread of infec 
tion. Safeguard yourselves against 
the absence of employees through 
colds, etc., and by stepping up 
production in a pleasing way. 


263/275 Holloway 
Road, N.7 
Tel. : North 2747 e S$ 
or Holloway (3 














INDUSTRIAL GLOVES 


Most efficient and economical ETC. It's a pleasure to wash $5 
method of atmospheric disinfec 2 ran % 
tion. GLOVERALL LTD since the management 

“Pride of quality is shared (REGD.) have supplied ... in \ 


equally by producer and 
purchaser.” 





COTTON, TWILL, LISLE AND 

Specialities, pine disinfectants, STOCKINETTE A SPECIALITY 
liquid and soft soaps, disinfectant f 4 

blocks, etc. ALSO LEATHER P.V.C. AND 

RUBBER GLOVES & APRONS 


Staff cleanliness is essential to every factory 
and workshop. Reduce risk of spreading 
infection which may jeopardise output. For 


economy and hygiene insist on Cresco towels 


All enquiries to SOLE PROPRIETOR 


HARRY WALSH 
11 RILEY AVENUE, ST. ANNES- 
ON-SEA Phone: 2679 St. Annes 


173 ANSON RD., LONDON, N.W.2 
Telephone: Gladstone 4696 and 0480 age ae scO LIMITED 


Brougham Road Works, Worthing 


























Only a few copies left... 


THE ENLARGED, COMPLETELY REVISED 
Advertiser’s Annual 


1952 


ORDER YOURS TODAY 


ry. 

Thousands of changes in addresses, press days of British and overseas 
telephone numbers, column sizes, _ publications; potential buyers of 
press days, personnel, etc., emphasise space and supplies; compile, extend 
your need for the 1952 ANNUAL. and revise vour iling lists; learn the 
But you'll have to act promptly if you latest details a advertising agents 
want a copy: when pre-publication and their clients: get the advertising 
reservations have been met, very few manager’s name, products marketed 
copies will be available—and this may and other particulars about thousands 
be your last chance to get one of them. — of important { see the sources of 
With the 1952 ANNUAL alone you _ specialised ad ing services; find in- 
can: plan a complete advertising cam- stant, reliable ers to some 150,000 
paign down to the last detail; find everyday qué s concerning every 
current space rates, sizes, screens and phase of adv ng and publishing. 





The ANNUAL in Brief: 


BRITISH AND EMPIRE PUBLICATIONS 
(with rates, sizes screens, Advertisement 
Manager, etc.); NATIONAL ADVERTISERS ; 
FILM AND SCREEN PUBLICITY 
SPECIALISTS; ENGRAVERS AND BLOCK- 
MAKERS; ADVERTISING CLUBS, CLASS, 
TRADE AND TECHNICAL JOURNALS; 
ADVERTISING AGENTS AND _ THEIR 
CLIENTS; POSTER ADVERTISING CON- 
TRACTORS; COMMERCIAL ART STUDIOS; 
FOREIGN PUBLICATIONS WITH LONDON 
OFFICES; BRITISH ADVERTISING 
AGENTS AND CONSULTANTS; PRINTERS; 
INKMAKERS; TYPEFOUNDERS, etc. 











FILL IN AND POST NOW 
BUSINESS PUBLICATIONS LTD., 180 FLEET S| LONDON, E.C.4 | 
Please send us by return one copy of the | \DVERTISER’S 

ANNUAL for which invoice us after despatch at the ree price of 40) -. 





Every year hundreds of would-be buyers are 
disappointed b they disregard our 
warnings that the ANNUAL will be over- 
subscribed. Orders for the few remaining 
copies will be filled in rotation—so please post 


the coupon at once. 





NAME 


ADDRESS ove 
PM AA 





Overseas: 40/- cash with order, pleas: 
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you can prevent loss 

through soilage of garments, 
materials and food... 

you can cut down absenteeism 


through casualties Vy iP qi P , ft 


Save Money. Time and Trouble 


wit DALMAS 


Protective & First-Aid Dressings 


and Nurolets —the “little marvel” pain relievers and 


LEICESTER 


special friends of all women workers 


Send for descriptive literature and samples 


LTD STREET 
1823 


JUNIOR 
ESTABLISHED 


DALMAS 











PARK YOUR CYCLES 
THE ODON I way 


(REGD. TRADE MARK) 


With Odoni Patent ‘ All-Steel’’ 


BICYCLE STANDS 


Types to suit all possible requirements 
SINGLE OR DOUBLE-SIDED, HORIZONTAL OR SEMI-VERTICAL 
For Indoor and Outdoor use 
TYPE 10 


DOUBLE SIDED 
SEMI - VERTICAL 
OUTDOOR 
STAND, BUILT 
WITH CLOSE 
RACK 
ARRANGE- 
MENT (CYCLES 
AT 12” 
CENTRES) 


Write for fully illustrated leaflet and price list to 
Sole manufacturers and Patentees. 


ALFRED A. ODONI AND CO. LTD. 


404-5 SALISBURY HOUSE, FINSBURY CIRCUS 


LONDON, E.C.2 
(WORKS : LONDON, N.W.) Tel. Add.: 
Odoni. Ave., London 





Tel. No.: 
MONarch 8638/9 
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This might have been 


YOUR SHOE 


That dent was caused by about half a ton’s weight of 
steel plates... 


This might have been 


YOUR LETTER 


148 Clifton St., Old Trafford, MC 16 
Dear Sirs 
| am in receipt of your check which is compensation under 
your £50 guarantee. If | had not been wearing your safety 
boots | should not have had any toes on my left foot and 
through wearing them | only lost a part of my big toe. | 
have told every one that | have come in contact with what 
a marvalous boot they are and how lucky | was to be 
wearing them... Yours Sincerely, Mr. John Whittle 


These can be 


YOUR SAFEGUARDS 


FIRST Sound Brand Safety Footwear protects you with 
a steel toe cap, invisible in wear — but very much in 
evidence in an accident! 


SECOND There’s the famous Sound Brand 


£50 COMPENSATION GUARANTEE 


To every worker who, while wearing Sound Brand 
Internal Steel Toe Safety Footwear, sustains a toe 
injury in the course of his work, we will pay £5 a 
week during the period of absence from work up to 
a maximum of 10 weeks as a result of that injury 


This guarantee means just what it says: there are no 
strings, no * conditions’ to Sound Brand protection. Write 
for leaflets to: 


Sound Boots Limited 


SOUNOWELL BRISTOL 


Messrs. L. Elkan Ltd., Stepney Bank, Newcastle-on-Tyne 
Messrs. H. C. Smith Ltd., 31 Dale St., Manchester 


©000000008088888088808 
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SELF-CONTAINED 


” 
Breathing Apparatus 
“Proto”, ‘“Lungovox”, “Salvus”, “Fireox” and Oxygen Types 
Marks I, If and III Compressed Air Types 


Particulars of our Training Course 


on application 








SMOKE HELMETS RESUSCITATING APPARATUS 
of all patterns for asphyxia, electric shock, ete, 


EURETHA GAS MASKS 





ALL OTHER PROTECTIVE APPLIANCES AND CLOTHING FOR THE 
INDUSTRIAL WORKER 


SIEBE. GORMAN & CO.L 

L N DB O N 

= EVERYTHING FOR SAFETY EVERYWHERE 7 TOLWORTH : SURBITON - SURREY 
a 


= 








GARROULD’S | 


é 
Established over 1c ‘ars \ 


Actual Manufacturers 
of 
WHITE AND COLOURED DRILL OVERALLS 
for WOMEN 


AND 


MEN’S COATS AND JACKETS 


All garments are cut on generous lines and the workmanship throughout is 
of the highest standard. The materials uscd are “‘ Sanforized” and will 
launder extremely well. 

We also manufacture Chefs’ Caps, Waitresses’ Caps and Aprons, etc. ete. 
Prompt attention given to every enquiry. ||| particulars and prices from: 


E. & R. GARROULD LTD. 


150-160 EDGWARE ROA! - LONDON W.2 





For Industrial 


Cleaning Purposes 


Those responsible for maintaining 
high standards of cleanliness find Stergene 
to be a great improvement upon longer 
established, more familiar methods. 


Stergene represents one of the greatest 
achievements so far in the introduction of 
more hygienic cleaning methods. It can 
be used for such a variety of purposes, 
from laundering to general cleansing, as 
to be invaluable for Public and Industrial 
establishments, works, offices, canteens, 
hospitals, restaurants, hotels, etc. 


Its high concentration makes Stergene 
remarkably economical in use. 


rene 


SCIGNCE IM CLEAMSINGE 





DOMESTOS 


A Contribution 
To Public Health 


The acknowledged disinfectant 
properties of hypochlorites makes 
Domestos an especially valuable cleansing 
agent. Its wide use in hospitals confirms 
efficiency for sanitary purposes. Domestos 
is extremely economical in use for it is 
20 times stronger than carbolic acid and 
very small quantities diluted in water are 
most effective. 


For scrupulous cleanliness the use of 
Domestos should be insisted upon in every 
cleaner’s bucket—particularly for lavatories 
and toilets. Any surface washed or 
swabbed with a Domestos solution is 
effectively disinfected, the spread of 
infection discouraged and the actual 
cleansing operation simplified. 





Full particulars about Domestos and Stergene can be obtained from the 
INDUSTRIAL DIVISION, DOMESTOS LIMITED, 
COLLEGE WORKS, NEWCASTLE UPON TYNE, 6. 
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VY 
perhaps! 


A clean look is not enough: 
you have germs to contend with! 
Make glass, crockery, cutlery 
clean and safe when washing-up 


by following the 





DEOSAN ROUTINE 


Take note of this! Public opinion 


in this matter is on the march... 


The Deosan Rout s simple, costs little. 
It adds no “extra k’’ and kitchen staffs 


invariably like ‘ell send details on 
receipt of your a 


DEOSAN LIMITED Catering Hygiene Division, 345 


ay's Inn Road, London, W.C.1 
(One of the Milton Group of Cc 


inies) 
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MARTINDALE 
PROTECTIVE MASKS 





Protect 
your 
workers 
adequately 
from dust 
inhalation 


Light and comfortable. Fit everybody 
perfectly. Weight 4 oz. Allow free 
breathing, clear vision, use of goggles, 
free speech. Always clean because 
pad is easily replaced. Have given 
satisfaction for over 20 years and are 
the standard by which other light- 
weight masks are judged. 


Send 4 - for Mask and 8 re-fills (Trial Sample) to 
MARTINDALE ELECTRIC CO. LTD. 
41 WESTMORLAND ROAD, LONDON, N.W.9 
ieee 








INDUSTRIAL 
CLOTHING 


Boiler Suits. 
Warehouse coats. 
Ladies wrapover coats. 
Ladies button front coats 
Bib and brace overalls. 
Duffle coats in;warm melton. 
Donkey jackets. 
Waterproof coats and jackets. 
Rubber boots and leggings. 


Garments for men and women 
factory and office wear in a variety 
of styles, colours (including florals) 
at attractive prices and _ with 
immediate delivery. 


L. H. HILL 


2 CATHERINE RD., ROMFORD 
Romford 4453/8825 


Write for lists, quotations and samples. 
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MANAGEMENT OF PERSONNEL 
THINK TWICE BEFORE YOU SEARCH EMPLOYEES ... JOHN LAWES 
HOW TO PAY MONEY DUE TO DECEASED EMPLOYEES... nie 
QUESTION AND ANSWER ea ne on ‘on JOHN LYMESTER 


INDUSTRIAL EQUIPMENT AND MANAGEMENT 
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EQUIPMENT THAT RAISES OUTPUT : Health * cheeses and Maintenance * 
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WELFARE, TRAINING AND HEALTH 
HOW A WELFARE AMENITIES SOCIETY WORKS. ... we W. F. HALL 


Secretary, Rolls-Royce Welfare Trust 


SAFETY AND ACCIDENT PREVENTION—CIVIL DEFENCE 


BREATHING APPARATUS TRAINING COURSE ao A. G. THOMSON 


HOW TO FAKE CASUALTIES _... F. RAINE-ALLEN 
Assistant County Civil Defence Officer, Middlesex 


CANTEENS AND CATERING 


SIX SEASONABLE MENUS cin ..»  WINEFRED YEOMANS 
Catering Menager, Daily Mirror Newspapers Ltd. 


NEWS AND READERS’ SERVICE 


CURRENT PERSONNEL AND PRODUCTION PRACTICE DIGEST 
PERSONNEL NEWS BULLETIN ove 
SUMMARY OF OFFICIAL PUBLICATIONS ... 


Vol. 19, No. 147 


Published monthly 1 Shaw Publishing Co. Ltd., 180 Fleet Street, London, E.C.4 (CHA, 8844) 
Incorporating ‘‘Civil Defence Journal and ARP & NFS Review’’ and ‘‘Welfare,"’ London. Subscrip- 
tion rates: 20s. per year, post free in the U.K.; 25s. per year overseas. 

CHANGE OF SUBSCRIBER'S ADDRESS. Please inform the Publishers six clear weeks in advance 
and include present address as well as new address required. 








OME 
OF "CYCLE 


This is our type ‘A’ cycle stand. There are 
20 types for selection. All steelwork stove- 
enamelled green for durability. 


Illustrated catalogue on request. 


ABIX oem INDUSTRIES) LID 


FACTORY EQUIPMENT SPECIALISTS 
TAYBRIDGE WORKS, TAYBRIDGE ROAD 
BATTERSEA, LO N, S.W.11 


Phone: BAT 9666/7. Grams: ABIX, BATT, LONDON 
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obtain the best results their care and 

maintenance must be modified to 

suit varied requirements. ] i} 
After many years experience we 

have developed a range of scrubbing Ne 


and polishing machines suitable for Hi} 
most types of industrial work. \ 


| 

Floors differ enormously, and to 7 lg | oy 
| hi 
Ht | | 
i 


a 
lig 
ee 


| 


Our experience is at your disposal! 


if il | | 


and, if we may discuss the matter 1 mui 
with you, we shall be happy to Ki} oe |; it 
. “bua UL) 


advise on the most effective and — 


/ a 
be j 
economical methods of cleaning Ah f yf 


and maintaining your floors. 


Cimex-Fraser Tuson itd 


Head Office and Works: Farnborough, Kent lclephone: 
Farnborough 849. Manchester Office: 211 O d Road, 
Manchester 13. Telephone: Ardwick 2 








THE MALLARD THE SWALLOW )IPPER THE VULTURE THE BITTERN 


Handy general purpose Floor sweeper which floor drier Heavy duty scrubber and Removes impacted grease 
scrubber and polisher. sweeps 20,000 sq. ft. per ick 5,000 sq. ft polisher for large areas — quickly and effectively 
tai 2,000 sq. ft. hour. Does the work of per | Made in three covers 3,000 sq. ft. per from factory or workshop 


per hour 6 men. cities. hour floors. . 
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Modern Cleaning 


{quipment Cuts Costs 


By JOHN SPENCE 


Keeping the factory clean is a very real problem, as the 
many letters on the subject which this journal receives 
bear witness. In this, the first of three articles, an expert 
describes up-to-date equipment which enables windows to 
be cleaned and floors to be swept more quickly, more 
thoroughly and more cheaply. In his later articles he will 
deal with floor scrubbing and polishing, and with the 
cleaning of walls and ceilings. 


RE your cleaning costs too and all walls sides and tops of 
high? Costs of cleaning office passages and staircases shall: 
buildings and factories have 1 where they have a smooth 
risen considerably in the past decade im perviot urface, at least 
During the same period, however, Once i e period of 
mechanical aids have been vastly fourtes months be washed 
improved By the use of these with hot iter and soap o) 
devices, sensible planning of the lay othe suitable detergent of 
out and the provision of cleaning ed by such other method 
facilities in the original design of a ( nay be approved by the 
new building, it is possible to make inspector for the district; 
a considerable reduction in current ii) wu they ave kept painted 
expenditure and even obtain a figurt vith oil paint or varnished, 
which is comparable with the cost b vepainted or revarnished 
pre-war t least nce in every period 
The minimum standard of factory of seven years, and at least 
cleanliness is set by the Factories MCE ever) period of 
Acts, 1937 and 1948 Section I of ourteer mths be washed 
the 1937 Act states: it} ( water and soap ov 
t} suttabl detergent oo» 


Cleanliness—Every factory shall : 
by such other method 


be kept in a clean state and fre: 
‘vom effluvia arising from any drain, 





Where ladders cannot be used, one 

means of reaching the area to be 

cleaned is a hydraulic platform 
such as this. 


as may be approved by the 
inspector jor the district 
Finally, Section 25 requires inte? 
alia that floors, passages, etc., shall 
be properly maintained and it has 
been frequently held that trade 
refuse, scrap and oil left lying on 
the floor, and on or over which 
persons can slip, are a breach of thi 
section 
A minimum standard of lighting 
has also to be maintained and it is 
here that clean windows can provide 


sanitary conventence ov NUISANCE WINDOW CLEANING AIDS 
, eee 


and, without prejudice to the 


generality of the foregoing provision These give easier ACCESS to windows 


(a) Accumulations of dirt and 


* Cradle suspended from outside monorail 


vefuse shall be removed dail * Cat-walks with hand rails 
by a suitable method fron * Hydraulic elevating platform 
the floors and benches of * Platform mounted on crane jib 


* 


workrooms, and _ from _ the Window sections which pivot inwards 
statrcases and passages, These enable windows to be CLEANED quickly and economically 


the floor of every workroom * Water brush, with piped supply of water and detergent 
shall be cleaned at least once * Water pipe bored with small holes at 2 in. intervals (for 


in every week by washing or, roof lights) 
if it is effective and suitable, * Rubber squeegee 
by sweeping or other method, 


Section I of the Act also requires eee AND A FAST FLOOR SWEEPER 


that all inside walls and partitions, * Hand propelled, sweeps 25,000 sq. ft. an hour, picks up 
and all ceilings or tops of rooms, everything from a spent match to a discarded newspaper 
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Hand propelled sweeper of the type 
mentioned by our contributor. 
Pushed by a man or a woman, this 
machine can sweep clean about 
25,000 sq. ft. of factory floor in an 
hour. It costs less thar £60. 


adequate lighting at low cost. The 
standard required is set out in S.I. 94 
of 1941 

From the foregoing it will bs 
realised that the occupier has con 
siderable legal responsibilities in 
respect of his ‘‘housekeeping’’ and 
that neglect can prove expensive in 
a common law action. 

In most factories a highly polished 
window is unnecessary, and all that 
is required are clean windows which 
will admit plenty of light. This can 
readily be achieved by using a 
water brush mounted on a_ tube 
with a piped supply of water and 
detergent. The aluminium tube, 
which can be 7 ft. or 8 ft. long, 
will enable a man to clean an area 
of over 150 sq. ft. without changing 
his position. The windows can, if 
desired, be wiped down subsequently 
with a rubber squeegee, and a really 
good finish obtained. 

Access to windows provides several 
problems. If a new building is to be 
erected, a monorail can be installed 
on the outside and the cleaning done 
from a suspended cradle. Another 
method in a multi-floor building is 
to have the windows made with a 
section which pivots inward and 
through this the fixed portion of the 
frames can be cleaned. Roof lights 
can be dealt with easily if cat walks, 
with handrails if necessary, are 
installed. The water brush, deter 
gent and squeegee method or a 
simple installation of a pipe bored 


60 


with small holes at 2-in, intervals 
running along the head of the 
roof lights will enable this work to 
ry quickly and at a low 


be done 
labour cost 

Ladder work leads to many 
accidents also encourages win 
dow cleaners to over-reach or step 
from sill sill. The hydraulic 
platform, part cularly if powered by 
an electric motor, can be most 
ful Even ladders are normally 
employed, not always possible 
to approa the building close 
enough to set up a ladder. The job 
can be done with the aid of the 
hydraulic pl rm or a tower ladder, 
used in con tion with the water 
brush 

A further 


specially 


use- 


method is the use 
constructed platform 
jib of a hydraulic 
vhich can reach up, 
out and over lean-to buildings. This 
platform, which has handrails and 
accommodate two men, has the 
t it can be raised, 
ed with the greatest 


ot a 
mounted 
mobile crane 


Ol tne 


can 
advantage th 
lowered or 
expedition 
Hand swee] 
rooms and pa 
and unhy 


ng of passages, work- 
ments is very expen 
enic. In fact much of 
dust is erely transferred to 
place, while the work is 
with the aid of consider- 


SIVE 
the 
another 


done slowly 


(Photo. b ( 

F, Tayl ons Ltd.) 
mounted on the jib 
crane gives access to 
t” windows. 


(Manchester) 


This platform 
of a mobil: 
“diff 
WHERE CL/An 
cover pictu 
department 
Company’s 
the world’s 
by power-d 


INESS COUNTS. Our 
shows the pasteurizing 
the Express Dairy 
cklewood plant, one of 
rgest, which is cleaned 
en equipment. 
umbus-Dixon Ltd. photo.) 


A really good finish is obtainable if 
washed windows are wiped down 
with a rubber squeegee such as 
this. A broom handle may be 
fitted into the socket. This 
squeegee is also suitable for use on 
mirrors, paintwork, tiles and all 
smooth surfaces. 


able labour force. By hand sweep- 
ing it is difficult to attain a rate of 
4,000 /5,000 sq. ft. per hour, and a 
truck or barrow in which the refuse 
can be dumped has to be constantly 
fetched. Various types of mechanic- 
ally propelled sweepers at a com- 
paratively high initial cost are avail- 
able and where very large areas 
have to be cleaned they are a worth- 
while investment. 

All medium and small size firms 
should, however, consider the use of 
a hand propelled sweeper which has 
introduced to the market 
recently. This machine when pushed 
by one man or woman can sweep 
upwards of 25,000 sq. ft. per hour. 

The machine is capable of handling 
anything from a burnt match stalk 
to a crumpled newspaper. It has a 
large container which will hold a 
considerable quantity before dump- 
ing is necessary. Where it is not 
possible to push the machine under 
and work tables, the refuse 
swept or pulled out into the 
central gangway where the sweeping 
machine can pick it up. Being light 
and easily manceuvred, with a pair 
of wheels on which it rides when 
sweeping is not required, the 
machine can be quickly taken from 
building to building as required. It 
costs under £60 and the adjustable 
brushes have a very long life and are 
the oniy parts subject to wear. The 
capital outlay involved can_ be 
recovered many times during the 
course of a year. 

Next month: Floor 
drying and polishing. 


been 


lockers 
can be 


scrubbing, 
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SAFETY & ACCIDENT PREVENTION 


This Course Teaches 
The Best Use 
Of Breathing Apparatus 


By A. G. THOMSON 


Many managements protect their employees against dust, smoke or 


toxic gases by means of self-contained breathing apparatus. 


To 


give maximum protection, such equipment must be correctly worn, 

used and maintained. With this end in view, one firm of breathing 

apparatus manufacturers are running highly successful courses of 
instruction for customers’ employees. 


While the dresser buckles you 
Skull cap, plug and mouthpiece do. 
Take out main valve, 

Lock it, take a reading; 

Then you nose-clip, 

Bypass, do your breathing 

If nose-clip’s tight 

And you protect your sight, 

You may rest assured 

That you're all right. 


ITH jingles like this, C. H 

Burwood, former Royal 

Navy diving inspector and 
now instructor with Siebe, Gorman 
and Co. Ltd., helps his trainees-from 
industry to memorise the various 
methods of dressing in, and starting 
up, the different types of breathing 
apparatus made by his firm. Since 
this training scheme was inaugurated 
many requests for 
received—shortly 
7,000 men 
Burwood Ss 
fire 


because SO 
instruction were 
before the last war, over 
have passed through Mr 
hands. They have 
brigades (including industrial units) 
chemical and gas works, cold storages 
dairies and other 
protection 


come trom 


warehouses, estab 
lishments where 
potential hazards from dust, smok« 
Otten in 
rth 
presen 
that 
instructors to 


agalnst 


or toxic gases Is required 
dustrial firms have found 
while to send two or more r 
tatives to attend a 
these men can 
the rest of the fire brigade or depart 
ment their return 

The full course lasts five days. It 
includes lectures on the science of 
breathing apparatus of every 
cription; detailed instruction in_ the 
design, construction and = main 
tenance of the various appliances 
practical training in the use of th 


It Ww 


course, So 


act as 


on 


des 
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apparatus in irrespirable atmospheres; 
and examination of the candidate 
for a certificate of proficiency. 

Che syllabus is comprehensive and 
interest is never allowed to flag. Here 
is a sample day; the first, as it 
happens ‘School”’ starts at 9.15 
a.m Half-an-hour introductory 
talk is followed by a further half- 
hour devoted to the elementary 
physiology of respiration. After a 
15-min. break, the instructor spends 
an hour describing filter-type res 
pirators and their limitations 

First afternoon session is a general 
description of Antipoys and smoke 
helmets. From 1.30 to 2.30 p.m. the 
lecture on the elementary physiology 
of respiration is continued. This 
period is followed by a further des- 
cription of the appliances in the 
showrooms and by a general tour of 


the works. At 3.30 p.m. the class 
adjourns for tea. The final period 
is devoted, as it is each day, to 
students’ questions, particularly 
about their own jobs. 
lo back up his teaching, Mr. Bur 
wood uses appropriate anecdotes, of 
which he has a_ seemingly in 
exhaustible supply. For example, hi 
considers it important to demolish 
the popular fallacy that sufficient ait 
is always admitted through the nose 
Why? Because when a_ person 
breathes deeply, the nostrils tend to 
close. As supporting evidence he 
quoted the case of a fireman who 
tried to climb a ladder with his 
mouth gagged, but was completely 
exhausted after climbing 50 ft 
During periods devoted to 
stripping and assembling of self 
contained breathing apparatus, thy 
students work in pairs and are issued 
with apparatus and tools of the type 
used in their own establishments 
Instruction is also given in wearing 
self-contained breathing apparatus 
under various working conditions, 
and on the last day there are prac 
tical tests in ind gas 
chamber, 
Experience 
psychological 


the 


a smoke 


that the 
aspects of the 
training are very important. The 
men must acquire confidence in 
themselves and in the apparatus, and 
it is found that the best results are 
obtained by allowing each man to 
use the set he happens to like. The 
training is so comprehensive, how- 
ever, that at the end of the 
each student is competent to handle 
any type of apparatus 


has shown 


course 


Instructor C. H. Burwood (in foreground) with members of one of his 


training courses. 


Included in the group are representatives of Morris Motors 


Ltd.; the Goodyear Tyre and Rubber Co.; Hong Kong and Birkenhead fire 
brigades; Lankro Chemicals; Sheepbridge Coal and Iron Co.; and St. John’s 
Ambulance Brigade. 
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The Story of the 


Rolls-Royce Welfare 





Amenities Society 





Fulfilment of a Vision 


By W. F. HALL, Secretary to the Rolls-Roy 


entitled 
ot a 


HY this article 

“The Fulfilment 

Vision?”’ Because more 
than 20 years ago the then manag 
ing director, Mr. Claude Johnson, 
determined that the company should 
deserve the goodwill of their em 
ployees, and as a means to that end 
he submitted a welfare scheme to the 
shareholders and the workpeople. 

Strange as it may now, the 
shareholders evinced more enthu 
siasm than did the workpeople, some 
of whom held the erroneous idea that 
there might be some ulterior motive 
behind the offer Not until the 
various trades unions had been con 
sulted did they accept 

Up to this time, social and sport 
ing events had been only those 
organised by a few enthusiasts who 
obtained financial support by collect 
ing privately from such officials and 
others who showed interest; but 
the acceptance of the new offer, in 
1919, a properly constituted welfare 
scheme was lauuched. 

To ensure democratic 
‘‘management committee,’’ 
thirty employees nominated by 
ind thirty elected by 
workpeople, wa brought Into 

From these sixty member 
elected and the follow 

formed : 

Executive It was Inid down 
that any person elected to this 
committee could not also serve on 
a sectional committee. 


Is 


seem 


on 


control 

compri 
Ing 
the directors, 
the 

being 
ollicers 
Ing committee 


we're 


members, again 


Finance live 
with an embargo on membership of 
a sectional committee. (These deci 
sions were made that thos: 
elected to the executive thee 
finance committees should be inde 
pendent and nol subject to undue 
pressure from sub-commiitees It 
rule that every member of 
the management committee (nol 
elected to etther the executive 
or finance committee) must sit on 
one sub-commitiee (but not mor 
than two) to ensure equitable dis- 
of duties). 


SO 
Or 


is a 


tribution 


Welfare Trust 


nittees now in action 


Sport dramati 


I 
Social 


ind 
3. General 
$4. House 
At first 
contronte 
had to be 


rpos¢ 
grounds. 
I committees were 
1 with difficulties 
1 in various parts ol 
the lo« nable teams to play 
ind the iunteen (with a tiled 
floor) had te tie for dances, whist 
drives | bitions 
Hy I January, 1921, 
adjacent. t factory was placed 
at the di of the welfare 
mittee by t mmpany and a start 
made on lay it out sport 
t 


Ground 


} 


WEVEI land 


com 


as a 
ground Now there are three cricket 
nnis courts, three 
pitches, 
rugby pitches, a hockey pitch, 
durse, a running and 
rifle range, vym 
inis accommodation 


quare en 


bowling ereet! two soccer 
two 
pitch and putt 
evceling = tra 

nasium, tabl 


ind, in the pavilion, an indoot 


Rolls-Royce 


ve'fare embraces a multitude of activities. 


“The results cannot be other 
than beneficial to both em- 
ployees and employers.” That is 
how the author sums up his 
story of his company’s nation- 
wide welfare scheme, which is 
controlled by a committee com- 
prising equal management and 
worker representation. Born of 
a former managing director's 
public spirit, the Rolls-Royce 
welfare organisation offers em- 
ployees a full and happy leisure. 
Its interests range from sport to 
savings schemes. 


games section. Badminton is played 
in one of the works canteens. 

The “Sad Committce’’ (sport, art 
ind dramatic), as they are facetiously 
known, also take under their wing the 


activities of such sections as the male 


voice choir, the operatic society, the 
band, orchestra and the 
society which performs 

title “The Welfare 


works 
dramatic 
under the 
Plavers.’’ 
lo enable these sections to present 
programmes in an appropriate 
ting, the company built a_ welfare 
hall in 1936. This has a maple 
floor, licensed to accommodate over 
400 dancers, and has seating for 
about 600. The stage is ample and 


of 


set 


Here the country 


dance club of the Scottish branch performs under the expert eye and to the 
accompaniment of Pipe Major Campbell. 
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The sports grounds provide both outdoor and indoor 
Members of the Derby indoor games sec- 
in the sports pavilion. 


recreation. 
tion are here playing chess 


There are also a rifle range and a gymnasium. 


lighti 


is served by n 
address 


up-to-date 
effects, curtains and public 
equipment. Its size can be g 
from the fact that in a recent pe 

formance of ‘‘The Mikado,’’ overt 
seventy performers were at one time 
on the stage Further, through the 
joint efforts of the musical sections 
a massed choir and orchestra hav 
this summer ] 


presented selections 
from Handel's ‘Messiah 


Throughout the winter, the 
committee organise an old 
dance each Saturday. These 
have been run successfully for man: 
years, and it is very pleasing to not: 
that although the price of admissio1 
is only half-a-crown, many of th 
men come in full evening dress 
complete with white gloves. Ther 
is no licensed bar in the welfare hall 
and dance promoters who think that 
without a_ licence 
likely to be attractive 
astonished at the success 
ittended efforts, 
profits accruing bring 
dreds of pounds into the 


vuged 


social 
tink 


dances 


dances ire not 
hav 


which 


{ hee 
these for 
several 
funds 


season 


The general purposes 
principally themselves wit 
helping employees in sickn or di 
tressed circumstances, like thos 
who, through long illness, hav 
exhausted their club benefits The 
members visit and investigate cases 
and the committee makes grants 
according to need. qualified 
full-time nurses visit employees 
or their dependants. 


committe 


oncern 


Two 
sick 


Another function of this committe¢ 
is to organise works outings, and the 
scope of their activities can _ be 
gauged from these examples: 505 
people to Hampden Park for the 
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England Scotland match; 
ver 800 to the British Empire Exhi 
bition, Wembley; 400 to the England 
Portugal football match and to 
pantomime at Nottingham 
At the same time as the welfare 
way at Derby, 
mo. into being 
benefit of our colleagues at 
depot In 1920 they 
ground at Preston 
Unfortunately this 
the 
s in that area 
activities there 
the week 
activities 
is both the 
house were 


occe!l 


the 


movement got under 
similar 
the 


ur London 


ement came 


tor 


secured a sports 
Park, Wembley 
considerable 


is a distance from 


homes of our employes 
ind thi the 


are 
confined 


Government, 
we regained 


{ Battle 


Won 


out ol an 
for 
icquire the 
The appli 


coun il 


cation ( ( 1 Cas¢ was 
presented the then Minister of 
Health 1 ’ interested 
clubs decided — in 
flavour ] I nt of the open 
spaces 

At the 
facilities 
football 


nings 


ground 
cricket, 
social 
the well 
ther ameni 
Hlythe Road 


orts 
for 
while 


ivailabk 


eve la in 
equipped pavilion Fur 
ties are provided at thy 
depot for boxing, badminton, table 
tennis, and in addition there is a 
library which is well patronised 
Since 1938 further branches have 
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The “Sad Committee” (sport, art, dramatic) run choirs, 
a band and orchestra, a dramatic society and an operatic 
society, who are pictured above in a scene from “The 


Pirates of Penzance.” 


been opened in Cheshire, Notting 
hamshire, Yorkshire and Scotland, 
and as far as possible comparable 
facilities are provided there 

Membership of the Welfare 
Amenities Society is voluntary 
employees can either become 
members of individual 


very low 


and 


sections it 
general members at 
4d. a which 
gives them access to every section 
Needless to say, these contributions 
can only offset the cost of upkeep to 
a very small extent the 
pany has been most generous in 
placing funds at the disposal of the 
society to maintain the amenities in 
a manner comparable with the Roll 
Rovece tradition 
It is rather interesting to note that 
each of our branches has at least one 
which is peculiar to that 
London 
Scot 


{ees o1 


a cost of about week, 


ind com 


section 
branch For 
there is an 

land a_ pipe 


band; in 
ladies’ cricket te 
a ladies 


exampk in 
club; in 
Cheshire a 
and in Derby 
bowls team. The Yorkshir 
branch boasts an archery section 

The company 
ployees to be thrifty 
National Savings movement 
Rolls-Royce Welfat Thrift 
they are able to authorise weekly 
deductions from their wage and in 
the case of the largest factory nearly 
80 per cent of the employees have 
taken advantage of these facilities 

The goodwill engendered by the 
provision of such excellent amenities 
has undoubtedly reflected in 
output, for where employees work 
contentedly, knowing that the com 
pany has their interests at heart, 
the results cannot be other than 
beneficial to both employees and 
employers. 


iquarists 


encourages em 
Through the 
ind the 
society, 


been 
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| ANLEIGH WARE LTD., Adelaide, 

Australia, have a home-made 
recording system which can post up 
bonus-hours earned within two minutes 
of production. Everybody concerned 
knows what is going on and all are 
‘“‘on their toes.’’ The position of any 
job can be obtained immediately and 
standards for materials are under 
constant check. Efficiency increased 21 
per cent in the first two months and is 
still going up. 

First step was to make all production 
runs into economical batch quantities 
having an operation time cycle for each 
operator not exceeding two hours. This 
provides quick reports of completed 
Then time standards for 
each operation were calculated and also 
the material standards for that batch 
in both quantity and value. These 
were printed on the job  time-cards 
The job time-recorder (clock) was fitted 
with a ‘‘decimal’’ type wheel instead 
of the usual ‘‘minute’’ type to speed 
up calculations. A ‘‘master-type’’ 
intercom. station was _ installed so 
that only one call came through at a 
time; a light over the ‘phone indicated 
other stations calling. <A clerk and 
comptometer operator ‘‘clock,’’ calcu 


set 


processes. 


Bonus Speed-up Raised Efficiency 


late and file the cards as they come in. 
Cards are numbered to indicate direct 
or indirect labour jobs. <A _ sheet to 
record job and operation numbers 
started and finished, and an analysis 
sheet for recording the data, completed 
the set-up for compiling information. 
A ‘‘tote,’’ built from odds and ends, 
conveys the hours gained or lost 
against standard time. This relays 
information three vital points—the 
production trol panel operated by 
the ‘ fter each calculation; the 
workshoy managing director's 
office The ‘stem starts when the 
foreman hands the operator the material 
or partly parts and the 
materials eller card.’’ The opera 
tor t the nearest intercom 
station and reports to the control clerk 
that he has finished job No. 1 and 
started job No. 2. Should there be a 
breakdown in production, the operator 
clocks off that job and reports to con- 
trol, where estimated time of delay is 
calculated and recorded. The scheme 
requires a comprehensive set of report- 
ing and record cards, but results justify 
the work involved. 

(Condensed from Factory Management 
and Maintenance, 6/52.) 


com 


cessed 


poes 





“Well Done, Sir” 
one ever gets any praise in 


es as 
4 mv firm, but we get blame 


jolly quick .: we make mistakes.’’ This 
man’s firm is not unique in_ this 
matter. There are plenty such firms 
It is a common delusion that employees 
are spoiled by praise; in fact, hundreds 
of employees are spoiled by lack of it 
If an employer does not notice and 
praise good work, he will get very little 
of it. ‘‘Blame-driven’’ workers will do 
as little as they dare. They are being 
given no incentive to do their best 

(Condensed from Efficiency Magazine 
7 / 52.) 


Overseas Training School 
SHORT course for overseas agents’ 


A the Joseph 


Lucas organisation has been established 
in Britain. Its object is to give agents’ 
men already serying overseas a first 
hand introduction to latest equipment: 
and methods, 

The school is at Hove, and 
since it is next door to a Lucas branch 
service depot the students have ample 
opportunity of studying modern service 
practice. The course lasts three weeks 
and is limited to eight students to 
ensure the maximum of personal atten 
tion. A Lucas spokesman explained 
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representatives — of 


Sussex, 


are not told how to do 
shown.’’ 

covers the complete 
system on all forms 
es and, in addition, the 
rious associated duties 
control, the issue of 
and technical litera- 
agents overseas are 
select one of their 
employees the course. They are 
isked to the student’s fare to 
England Lucas’s undertake to 
meet al costs—including board 
ind \s far as possible lec- 
tures en in the students’ own 
cord is kept of every- 
and at the end 
to the agent, together 
ite of proficiency for 
1e agent’s premises 


The student: 
a job—they 

The cours 
Lucas electrical 
of motor vehi 
handling of 
such as st 
Spare parts ts 
ture All | is 
being invit to 


language 


course, 


Planned Safety 


lanes I 
cci 
planning 


ing point 
Site | 


» better foundation for 
evention than careful 
it lay-out, The follow 
vorth remembering. 

1 busy street, provide 
’* approaches. Keep 
nd pedestrian _ traffic 
id sharp turns, blind 
rsections in roadways. 
Keep main aisles in the 


““‘one-w i\ 
rail, mot 
separated 
spots, and 


Walkwa 


factory as wide as possible, straight, 
and free from obstruction. Keep stair- 
cases in good repair and provide non- 
slip surfaces. Lifts should not only 
have sufficient capacity to carry the 
gross load, but be structurally designed 
to take unbalanced or pin-point loads. 
See that floors are of adequate struc- 
tural strength, with proper drainage if 
subject to liquids. Place pipes, drains, 
fire apparatus, heaters, etc., in incon- 
spicuous places. 

Equipment and Guarding. Allow 
sufficient space for safe and efficient 
operation. Lay out the complete work 
station, and provide all necessary 
handling and storage equipment, not 
just the major items. Provide addi- 
tional guards where necessary, and get 
the approval of the safety engineer 
before installation begins. 

Painting and Lighting. Consider 
quality of light, as well as quantity. 
Colour schemes’ should complement 
lighting, and provide good reflection 
without glare. 

Fire and Explosions, Consider 
whether there is adequate ventilation, 
whether hazardous areas are _ parti- 
tioned off, whether there are enough 
fire extinguishers strategically placed, 
or whether potential danger is great 
enough to warrant a works fire brigade. 

Good housekeeping. Provide proper 
space for materials, and ensure that 
waste is removed regularly. 

Handling and storage. Install proper 
equipment and see that it is main- 
tained. 

(Condensed 
view, 2/52.) 


from Management Re- 


Lie Down To It! 


Big you do better work when you 
4 are ‘‘lying down on the job?”’ 
Literally speaking, yes. Studies con- 
ducted at Colgate University, U.S.A., 
indicate that if the feet are propped 
up slightly higher than the head, 
thereby increasing the flow of blood to 
the brain, greater competence results. 
In a study of undergraduates, psycholo- 
gists found that students were able to 
do mathematical problems 7.4 per cent 
faster in this position, and accuracy 
was improved by 14 per cent. 


Three Good Ideas 


\ YILLIAM WRIGLEY, Jr. Co., of 

' Chicago retire their older workers 
by instalments. Upon reaching the 
age of 65 those who are able to go on 
working are given one month's paid 
leave of absence the first year, two 
months’ the second year, and so on 
until they retire altogether. 

Hoover Ltd., recently gave permis- 
sion to the travel agents, Thos. Cook 
and Son, to set up a holiday informa- 
tion bureau in one of the recreation 
rooms at the factory. Many enquiries 
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were dealt with. and the experiment Ideas & News from House Magazines 


was generally voted a success. 
I'yne Furniture Works have engaged 
a hairdresser to attend their employees Their Own Golf Course ing of their own joint production com 
three days a week. Employees attend mittees rhey discussed problems 
during working hours, and the charge n f the f firms to own their own affecting organisation, appointment of 
of Is. 6d. per head goes into a welfare goli yur Peech and Tozer, committee chairmen, election represen 
fund to subsidise social activities. The y celebrated the twenty-first tation and size of works committees 
management pay the hairdresser, wh iday of tl *hoenix golf section by and suggestions for broadening the 
is engaged on other duties on the two ) 1 eighteen-hole course The _ basis of discussions. 
days when his ‘‘shop’’ is closed. club has a strong youth section, and is Opening the meeting, the chairman 
(Condensed from Industrial Welfare, starting % if lesigned to discover — said: “Effective joint consultation 
4/52.) ind develop young golfing talent, for means that every employee feels that 
the free tuition of youngsters. (The he or she is making some contribution 
Phoenix Gazette.) to the well-being of the works—to its 
New Offices— More Output prosperity and solidarity.’ 
Field Day at Rolls-Royce The team agreed that, acting on the 
YREENLY’S LTD., London advertis ; : principle of ‘‘what is right’’ not “‘who 
J ing agency, have recently acquired he Qu the Duke of is right,’’ employees often changed 
a new eight-storey office building in the edin gh_ visite krby in 1949, management’s mind by their contribu 
heart of Mavfair Redecoration and departmental vere arranged tion to discussions. But there must 
equipment were carried out fro! round th ictory for the benefit of always be someone of uthority to 
scratch and designed to secure an ; y I From this has make the final decision 
orderly flow of work, and to provide gtown up tl | exhibition which Minutes of the meeting have been 





attractive working conditions for stati ow forms tl nain attraction of the circulated to all J.C.C.s in the com 
Owing to’ the shape of the building my ’ eld day This vear the pany _ Further meetings will be held 
movement had to be vertical rathet1 > 13,000 sq. ft. Most to consider findings and report progre 
than horizontal, so the ‘‘flow’’ was exhibits we working and manned by (Ingot News.) 

organised from the top downwards. @4pprentices ed on actual 

Reception and conference rooms production Win Your Blankets 

occupy the top floor, and glass doors About 20,000 visitors attended the 

movable screens, floor-to-ceiling cur- field day, while nearly 4,000 schoolboys Employees of Wormalds and Walker 
tains, etc., enable the area to be visited the exhibitior ( Rolls-Royce Ltd., makers of Dormy blankets, can 
quickly converted into reception, con News.) win a pair of blankets in a competition 
ference, exhibition or cinema rooms as in which they are asked to write down 
required A servery is available for Joint Consultation Investigated in order of importance the six things 
light refreshments On the floor below which in their opinion go to make the 
are executives’ offices. Each office is Is joint consultation really working? perfect blanket. (Wormald Magazine.) 
decorated individually, and in_ the A team of management and workers’ 

private offices an attempt has been Trepresentatives of the light allovs divi Is “P. M. & W.” on the mailing list for 


made to match the décor to the sion of Richard Thomas and Baldwins [gf out for items suitable for inclusion in this 
personality of the individual occupying Ltd., decided to investigate the work- column. 
it. Offices of the more flamboyant pet 
sonalities are decorated in quiet pastel 
shades, while those of the more retiring 
ones are in brighter colours Furn 
ture varies, some having been con 
structed to the executive’s own desig 
Brightly patterned curtains and ligh 
floor coverings complete the schemes 
General offices are decorated 
plainer style, but have light-col 
good lighting and layout 
siderable thought has been given 
small, but significant, details 
company are convinced that go l 
out ind working conditions | 
secured a greater output and_ higher 
quality of work from their . staff 
Condensed from Busin 7/52 





walls, 


Curtains for Welders 


Sarena YOFED canvas curt 
used to make booths for 

ilong the belt conveyor in 

assembly it Ryan \eronautical 

San Diego, U.S.A The belt « 

parts under the curtains Weld 

incorporated into the series of 

operations without any great expense i1 

set-up or hazard to other workers. Th 

company makes the curtains and spray 

them with fireproof materia] Each year employees of Oldham and Son Ltd., elect their “personality girl.” 
(Condensed from Factory Management Here is Miss Eileen Bradbury, 1952 choice, receiving her £5 election prize from 

and Maintenance, 6/52.) the Mayor of Blackpool during the firm’s annual outing. 
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Think Twice Before You 


Seareh An employee 


By JOHN LAWES 


In this two-page legal feature, “P.M. and W.” deals with a variety of 


problems of great importance to management. 


As a further service 


for readers, the first column of a new, helpful question-and-answer 


series appears on the facing page, 


F something is stolen, the easiest 

way to find the thief un 

doubtedly to search all the people 
who have had access to the artich 
In a factory, such a search can be 
undertaken without difficulty when 
the employees go ott duty It is 
because searching is easy a way 
of putting a check on pilfering that 
employers are sometimes tempted to 
search an employee against his will 
The law governing the right to 
search employees is by no means so 
might be desired, but 
searching a man against his will is 
rally inadvisable, and may give 
to a action 


1s 


“) 


clear is 


pen 
rise successtul for 
dama 

It is, of quite safe to 
man with his consent, but 
must be given freely 
As general rule, if a man is dé 
tained until he consents to 
searched, he can bring an action for 
false imprisonment against the per 
son responsible for detaining him 

rhis position is illustrated by a 
leading case concerning an employes 
suspected by his employer of steal 
ing He was asked by two security 
officials to go with them to his em 
office: he went without reé 
and was left in a waiting 
room, the two men remaining on 
guard outside. He brought an action 
alleging false imprisonment, — to 
which the defence was that he was 
perfectly free at all times to come 
and go as he wished. 

The Court of Appeal, 
found the employer liable because 
they said that the employee had not 
been a free man from the time he 
came undeér the influence of the em 
ploy: r's security officials. The point 


course, 
seare it 


that consent 


ployer 


sistance 


he wever’r, 
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Mr. Lymester’s expert knowledge. 


is that if 

detained and 
special right 
be found to 
offence 
right of 


or hie 


ctl 


Indeed, if th 


sarily 
ht 
employee w 
otfence tor w 
Many ma 
surmount ti 
It a conditi 


nece 
be a fi 


employer 
the 
i clause j 
he empl yer 
wy well be 
action 


emplor 


an 
imprisonment 
1s subject i 
ployment 1 
ea4©r h he 
dismissal 
ployer must 
earch as th 
issault il 
imprisonm« 
Empl 
It appear 
however 


his 


use 
conditior 
tion upon 
agree to | 
is effected 
employee 
premises 1 
searched 
support the 
tual right n 
it should « 
exceptional 


employee is to be 
the employe r has no 
detain him, he must 
committed an 
vill certainly have a 
igainst his employer. 
detention were un 
longed, there might 
action although the 
convicted of the 
h he was detained 
ements attempt to 
liffculty by making 
of employment that 
ubmit to a search at 
instructions Such 
ible because it gives 
dditional rights and 

means of avoiding 
damages for false 
If an employee who 
h a condition of em 
ubmit to a 
s himself liable to 
it notice. The em 
resort to a forcible 
vould amount to an 
probably false 


have 


s to 


to 


ers Rights 

om the authorities, 
the employer may 
tual right under the 
ployment sane 
ployee who does not 
ched, The sanction 
fusing to allow the 
his employer's 
he consents to be 
ile the authorities 
w that the contrac 
ve used in this way, 
used in very 


as a 


ave 


be so 


You are invited to make use of 


Apart from this question of the 
right to search, the employer has the 
same right of arrest as a_ private 
citizen, who is entitled to arrest 
a thief without a warrant when the 
latter is ‘‘found committing’ the 
offence for which he is arrested. 
Being found ia possession of stolen 
property while carrying it away is 
considered as an integral part of the 
theft. 

The right of arrest is very narrow 
and is rarely likely to be of assist 
ance to employers. Police con- 
stables naturally have wider powers 
of arrest without a warrant and may 
arrest if they have _ reasonable 
grounds for suspecting an offence 
to have been committed and _ for 
believing that the person whom 
they arrest has committed it. <A 
Justice of the Peace has the same 
powers of arrest as a policeman. 

To sum up: Jt is most unwise for 
an employer forcibly to search an 
employee who is suspected of theft 
Ihe wise course is to include a con- 
dition in all contracts of 
and works’ rules giving an emplover 
the right to search. By doing this 
the employer arms himself with the 
widest possible powers and_ gives 
himself the maximum protection. 
Where an employer feels that these 
powers are not adequate to enable 
him to deal with a particular case 
of pilfering, he will be well advised 
to call in the help of the police. The 
employer-cum-amateur detective 
may find that the expense involved 
if one employee is ‘‘falsely im- 
prisoned”’ little higher than 
might be imagined from the careers 
of some of the heroes of detective 
fiction, 


service 


is a 
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How To Pay Money Due 


To 


Deceased 


:mployees 


If an employer doubts the bona fides of a claimant for 

money due to a dead employee, he should only pay to some- 

one who has a grant of probate or letters of administration 
for the dead man’s estate. 


F an employee dies suddenly, h¢ 
will usually have back 
owing to him from his ¢ mployer 
who is likely to be approached for 
payment by the widow or children 
Usually it is quite for these 
moneys to be paid over to the person 
known to be the 
but the widow, as such, cannot give 
a discharge for sums owing to her 
late husband If money is due t 
man at the time of his death, it falls 
into and only his executor 
administrator can 


wages 


safe 


deceased's widow, 


his estate 
ive a 


receipt 


It is always dangerous to pay 
money due to a deceased employes 
to the who holds herself out 
to be his widow If she is not, in 
fact, arried to him, she 
legal right to receive the money, 
although the widow or some othe! 
relative will be entitled to it If 
employer pays her money due in 
the belief that she 1s the 

may later be compelled to pay the 
to the 


representatives 


person 


nas no 


the 


widow 


deceased's personal 


Same sum 
In consequence, where 
siderable sum is owing to I 
ployee at the time of his death, or 
where there is to doubt 
the 
claims to be 


some reason 


the 
Ww idow ss 


position of woman whe 
the the em 
ployer should only pay the money te 
those persons who can show a lega 
right to deal with the estate They 
are his executors or administrators 
ne else The widow may 
course, hi appointed 
executor or administrator 
Where a 
will 


persons 


| 


ive been 


leaves i 


executors, the 


dec ised p rson 


and appoints 
named by him can obtain a 
grant of probate Wher the 
left no will, or where the 
persons he named as executors are 
not willing to act, his next-of-kin 
can obtain a grant of letters of 
administration The procedure for 
applying for a grant of probate or 
letters of administration is quite 


deceased 
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ipply in 
for a 
the 
way. 
the 


Silips 1nd ppl nit may 
person it 


solicitor t 


necessary 
nsulted when 
ited | some 
ilue of 
left, per 
grant May 
Probate 
any Dis 
probate or 
will be 


estate 1S 
No n 
estate which the dece 
sonal appli itions lor 
be made to the Principal 
London or to 


itter 


ised 


Registry in 
trict iKegistry 
letters of 
inted 
Be 


lellvel in 


Before 
idministration 
the pplicant must 
iffidavit for pur 
Special forms are available 
on which the \ of the 
state must be stated, together with 
funeral 
ivit 1 lor 
the duty, if 
ite 


oT however 
| evenue 
poses 
( ilue deceased's 
expenses. 
purpose of 
iny, payable 


Dependants Beware ! 

deceased em 
to appreciate 
plying with 
er to obtain 
hu band or 
will 
ment as to 
will require 
it difficulties 
ometimes be 


nployer 


probate Or 

etters iministt nh are not 
obtained 

If ‘ | 1 man eda 

| do not 

his 


house, 
auto 
death; 
title to it 
through i.dministra 
tor If a prol ite or letters 
of administration are not obtained, 
it is not for the employee's 
widow 
title to 


they must 


the 


icqul 
exec 


grant ol 


possibl 
or children to obtain a proper 
the This will 
a rious inconvenience to 
they wish to sell or mortgage 
property. Having no title, 
unable to give 
mortgagee or | 


house prove 
them if 
the 
they will 

the intend- 
irchaser To 


1 SF 


be 


ing 


one 
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enable them to put right the defect 
in their title, they may be obliged to 
go .to considerable trouble and in 
convenience, the extent of their 
difficulties increasing as time elapses 

As is normally the case, the law, 
when it requires the observance of 
formalities, intends to give 
tion fraud 


protec 


igalnst 


Question 


and Answer 





By JOHN LYMESTER 
Mr. Lymester will be glad to 
answer readers’ financial and 
legal questions, a selection of 
which, with his replies, will be 
published in this column. 

pay an employ 


QO I wish t 
° widow a ron ] 


allowable « v pense fi rit purp 
company’ in ml tax? 


A Yes, but vou 
+ Se P.A.Y.I t 


to be deducts 


per 


should 


irrange 


earned 


faim 


will be 
She can 


allowance on it 


QO 


“4° bhrothe» , 

widowed mother 

income tax relief 
rhe 


A. 
tlowance 


mother It 
asked the Inspe 
in the prop 
tributed 
proportion ol 


Q. We} 


our , 


pension 
Ww ix kc yw 


income 


One of m 


for 
them af 
they ha 
spare 


A, 3 


mciu i I thei im 
returns In th 
mention, it might be 
to pa them an extra 
vhich P.A.Y.I is 
juarter ind = for 
refund this iount 


Vy ivy 
Q. 


circumstan 
better 


£6 


for 
10s 


the sj 


A \ firm ho 


IsSuf¢ | ea! 


ind 


wages 


employees if these vouchers 
part of 
paid on them 
useable at a 


opinion, only for food 


no income tax \ 


They 


restaurants and 


should only 
few 





CIVIL DEFENCE 


How To Fake Casualties 


By F. RAINE-ALLEN 


Assistant County Civil Defence Officer, Middx. County Councll 


Civil Defenders—and factory first-aid personnel—can 
be taught quick recognition of injury and conditioned 


to unpleasant sights by casualty faking. 


The author 


describes how various typical injuries can be simulated, 
but points out that the volunteer “victim” must be 
something of an actor to make the illusion effective. 


HE study of first-aid manuals 
not adequate for 
learning the efficient treatment 
of the injured. Situations are bound 
which are not dealt with 
fully in the text books, but with 
which a well-trained Civil Defence 
worker should be able to deal with 
out difficulty, It is therefore im 
portant that the initial first-aid 
training of Civil Defence personnel 
and, indeed, factory first-aid staff 
should be supplemented by realis 
tic experience in the recognition of 
all types of injury whereby they 
may become accustomed to the un- 
pleasant sights involved. This can 
be achieved by faking—a fascinating 
art which will also help to foster a 
more lively interest in training 
The fundamental object of casualty 
faking is to create the illusion of 
real injuries and to do _ the 
properly a good deal of time as well 
as patience will be needed The 
results attained, however, will moré 
than compensate for the troubl 
taken Before attempting to fake 
any injury it is, of course, essential 
to have a good knowledge of all the 
signs and symptoms; but, whatever 
injuries are chosen for faking, they 
should only be those which, in the 
particular circumstances depicted, 
the casualty could reasonably be 
expected to have sustained. Study 
of the Home Office 16mm. coloured 
film strip (R.C.D.3) ‘‘Typical War 
Injuries’’ (which can be purchased 
from H.M. Stationery Office) will 
help the instructor to decide what 
injuries to depict. 
In faking casualties, 
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alone is 


to arise 


job 


make sure 


é 


As near to reality as possible, this office 
worker—a spare-time volunteer “casualty”— 
acts the victim of an air raid on a factory. 
Make-up portrays her hand crushed by debris. 


that the materials used can be readily 
cleaned off As a foundation for 
many types of faked injury putty, 
tinted to tch the colour of the 
casualty’s skin, is quite satisfactory. 
Mould the putty to represent the 
injury but (even though most in- 
juries are ompanied by swelling) 
do not iggerate the swelling. 
Smooth the edges of the putty down 
with a s] i or the blade of a flat 

nd them gradually into 


knife and | 
the surrounding flesh. 


Reproducing Skin Texture 


The tion of a small amount 
of vasel ill assist this process; 
but as utty will still tend to 
have a and unnatural appear 
ince, It be necessary to repro 
duce the ire of the skin beneath 
his ¢ lone with the aid of a 
sharpe! itcn stick. If hair is 
also 1, cuttings taken from 
other | f the body should be 
stu the putty with spirit 
gum lion. Do not attempt 
to re an injury until the 
whole surrounding area has 
first bi 1 a natural appearance. 

To f vound, a cut should be 
made t 1 the putty (but not 
right thr to the underlying skin) 
and n | appropriately To 
represent eep wound, cover the 
bottom incision with a car- 
mine Nx grease paint and blend 


the edges gradually into lighter 
shades of carmine. Conversely if the 
wound is shallow apply Carmine 
No. I grease paint to the centre of 
the wound, and blend it gradually 
into the darker tints at the edges. 

Blood can be simulated by using 
a mixture of red grease paint and a 
light oil, or by mixing a_ small 
quantity of Edicol Supra Geranine, 
or Edicol Supra Amaranth with 
water, Apply the ‘‘blood’’ carefully 
to the injury and its vicinity and 
then allow it to run dewn from the 
upper part of the wound. To repre 
sent glass, splinters of Perspex can 
be embedded in the putty. Arterial 
hemorrhage can be realistically pro 
duced by concealing under the putty 
a length of | in. dia. rubber tubing 
connected to a syringe or pump con 
taining ‘‘blood’’ which can be 
squirted by the casualty. 

Here are suggestions for the faking 
of other injuries: 

(i) Fractures. 

Compound and complicated frac 
tures made up by fixing 
broken pieces of bone of the right 
and shape into position with 
adhesive plaster prior to the applica 
tion of the putty and before the 
actual moulding of the wound. 

(ii) Burns and Scalds. 

To represent superficial burns and 
apply carmine No. I grease 
paint to a slight swelling moulded in 
(Continued on page 79.) 
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**Let Unions Give Technical Trainings” 
= 


Two More Productivity Reports 


cannot 
social climate we 
sensible approac 
to work and output ding t 
members of the steel construction pro 
ductivity team in their report Ameri 
management s ethcienc 
they and thus 
dividends and wages 
worker supports this point of view 
and is backed by his trade union 

There is co-operation at fa 
tory level than is the case with British 
unions, and it is suggested that British 
unions should have technical staff 
available to train workshop representa 
tives in production management 
methods, enabling them to make 
informed and realistic contributions to 
discussions at joint production 
mittee meetings without in any way 
whittling down their bargaining power 


sar we import 
America’s “* 


can make the same 


accor 


can aim 1s 
payment ot good 


The American 


say 


closet 


com 


ittle has already 
this direction, say the 
much could be done 


unions should ve a lead. 


In negotiation \ 
been done in 
team, but 
ind craft ild g 

American training schemes and wel 
than those 
British firms 
report of the pro 
iron and steel. 
howevel! appears 
better and 
required to 
Indus 
lox al 
the 
not 


more 


fare activities are no better 
in the p 

according to the 
ductivity 
satety « 
to be 
intensified 
improve the 

trial relations 
level but 
industry 


iverage rogressive 
team on 
onsc1iousnes 
substantially 
efforts ire 
British position 
ned good at 
than in 
vhere there 
been a major dispute for over 40 years 
High productivity of both plant and 
labour in America is attributed to 
larger plant in larger works 
better raw materials, faster driving of 


plant and use of high-grade fuel 


see! 
less stable 


sritish has 


inits of 





Unemployment Down 


A DECREASE in the 
- 


unemployed from 467,500 on 
May 12, to 440,100 on June 
reported by the Ministry of Labour last 
month Workless in the _ textile 
industry were 6,000 fewer, notwith 
standing an increase of 5,700 in jute 

The June figure represents 2.1 per 
cent of the estimated total number of 
employees Highest percentage rates 
were north-western region, 4.9; 
land, 3.2; Wales, 2.6; northern 
and East and West Riding, 2.3 he 
Midland region still has the lowest rate 
—1 per cent. 

Number of operatives working short 
time in manufacturing establishment 
in the week ending May 24 was 304,000 
compared with 276,000 in March, but 
1,159 000 were working an average of 
74 hours overtime 

Employment in the basic 
increased by 20,000 during 
mainly owing to seasonal 
agriculture and fishing 
in colliery books increased by 


“Workers Murdered ”’ 


ECAUSE of lack of enforcement of 
the Factories Acts members of his 
union were being ‘‘murdered daily’ 
according to A. Hardy. member of the 
national executive of the Foundry 
Workers Union, addressing the national 
tuberculosis conference of the Socialist 
Medical Association. He said that con- 
ditions in many foundries were deplor 
able, and quoted the case of a factory 
he had visited recently where there was 


number 


16 was 


industries 
May 
increases in 
Wage earners 
1,800 
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silica dust on the 
to bury a pencil in 

Dr. A. Tvler, a Birmingham factory 
doctor, said that if a start to be 
made with an industrial health service, 
every factory employing more than 500 
people should have a full-time medical 
service 


girders deep enough 


was 


Industrial Disputes 
goers E lined the road to the Ford 


plant at Dagenham when hundreds 
of men decided to go back to work 
during the unofficial strike last month. 
Ford workers striking because 
900 assembly stood off when 
4 strike at Motor Bodies, 
Dagenham, cut plies to Ford's, 
rhe Brigg’s men laiming a wage 
increase of 9d. per hour 
Men strike at 
Stax k port works of the Fairey 
Co the dismissal of 
of shop and 
men Park R 
Ltd London after a 
making London transport 
been stood off indefinite 
wage dispute 
Report of 
the dispute 
und Co National 
Society of Printers and 
Assistants points out that while both 
the company and the union have acted 
within the law, the firm’s policy of 
insisting that their emplovees should 
not be union members no_ longer 
seemed to protect eith the firm or 
the employees The union should 


were 
men 
Briggs 
off suy 
were ( 


were 


the 
Aviation 
the chairman 
nearly 1,000 
val Vehicles 
department 
buses had 
Owing to a 


were also on 
over 
stewards 
came out at 


the Court of 
between D. ¢ 
Ltd ind~=s the 
Operative 


Inquiry on 
Thomson 
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PERSONNEL NEWS BULLETIN 


consider the wisdom of action likely 
to disrupt the industry and bring in 
convenience and hardship on the pub 
hic and their The 
report concludes such 
as led to the appointment of the 
inquiry are to be deplored and should 
not be allowed to develop in 
industry when resources of 
and concession not 
utilised. 


own members 


that situations 


iny 
liscussion 
full 


have been 


No Accidents for a Year 
A T the annual general meeting of 

the Associated Portland Cement 
Manufacturers Ltd., the chairman said 
that the company’s Barnstone Works 
had had no accidents during the year 
They had won the challenge 
trophy presented by the Cement 
Makers’ Federation for the lowest acci 
dent rate of all cement the 
United Kingdom 


also 


WOrkKS In 


John Lewis Pay Cut 


A= 10,500 employees of the 
John Lewis Partnership, compris 
ing some 60 stores in London and the 
provinces will have a cut 
Assistants earning £12 a week or less 
get a reduction of Is. in the £; those 
with salaries up to £1,000, a 10 per 
cent reduction; between £1,000 and 
£2,000 a 15 per cent reduction. Redu 

tions come into operation on October 1 


wage 





GIFT FOR Ro.S.P.A. 
PRESIDENT 


Mrs. D. R. Mann, longest-service 
worker in Bird’s Eye Foods (Great 
Yarmouth) Ltd., presents Lord 
Liewellin with a cigarette box in 
bird’s eye maple after he had 
opened an extension to the 
company’s factory. 





for the lower-paid workers and 
August 1 for the others. 

Over the past 23 years workers in 
the partnership have received an addi 
tional £2,750,000 from the company’s 
profits. The present cuts are due to a 
drop of 20 per cent in sales over the 
past year. 


Death-fall Damages Halved 


A PAINTER who had been under 
going treatment for epilepsy for 
10 years, but failed to disclose his dis 
ability when engaged, was killed by a 
fall from a_ platform 23 ft. above 
ground on which he was working. The 
defendants appealed against the judg- 
ment of Mr. Justice Donovan in 
awarding damages of £1,794 to the 
man’s widow. They admitted, how 
ever, that there were no guard-rail or 
toe boards on the platform on which 
the man was working and that this con 
stituted a breach of the Building 
(Safety. Health and Welfare) Regula 
tions, 1948; but they claimed this had 
not caused or contributed to the man’s 
death, which was due to a fit. 

The Court of Appeal ruled that the 
breach was a_ contributory factor 
although the man had failed in his 
duty to disclose his disability to his 
employers. Since both parties shared 
responsibility for the man’s death, the 
court awarded that the amount of 
damages previously granted be reduced 
by half. 


on 


Money Matters Most 


AIN why change 
N 


jobs is to get more money So 
say the Wolverhampton Junior Cham 
ber of Commerce in a recent report on 
labour turnover. But bad _ selection 
and placement, dislike of foremen and 
frustration are other important reasons 
The Chamber suggest that while steps 
should be taken to reduce labour turn 
over by satisfactory pay and 
welfare policies, nothing should be 
done to impair the worker's freedom 
to choose his job and the employer's 
to choose whom he engages. 

Apart from pay, general conditions 
of employment, welfare amenities and 
profit-sharing schemes have a big part 
to play in persuading workers to stay 
put. 


Wage Rise Risks 

“TF wage costs prevent the full reali 
sation of the export prograrnme 
resulting cuts in raw material im- 
which would be inevitable— 
would risk unemployment or short- 
time working for some of our 
population,’’ stated R. A. Butler, 
Chancellor of the Exchequer at Exeter 
last month, A rise of £1 a week for 
all workers would put up exports by 
about Is. 2d. in the pound. In engi- 
neering alone, on whose exports we 
relied so greatly, a wage rise of 10 
per cent would immediately add 4 per 
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reason workers 


means of 
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ports 


Wages News 


AGRICULTURAL WORKERS— 
Agricultural Wages Board have ap- 
proved » increase of 5s. a week to 
men, wit oportionate increases for 
women and juveniles, The union des 
cribes the posals as ‘‘entirely inade 
quate objection must be lodged 
with the ‘s board by August 2. 

BUILDING WORKERS—tThe con- 
ference of National Federation of 
Building Trade Operatives instructed 
its executive to press for a ‘‘substantial 
increase pay for its 1,250,000 
affiliated bers, and for two weeks’ 
paid holid starting next year. 

CIVIL SERVANTS—Salary increases 
ended for professional 
ther than those graded 
as directors, as follows: accountants, 
£600 to £800 a year; senior account- 
ants, £810 £1,100; chief account 
ants £1,150 to £1,350; assistant 
directors £1,400 to £1,600; directors in 
the Admiralty. Ministry of Supply and 
Board of Trade, £2,000. 

ELECTRICITY SUPPLY WORKERS 

British | tricity Authority has re- 
jected the m for an extra 3d. per 
100,000 electricity supply 
dispute has been re 
Industrial Disputes 


are recon 


accountants 


hour for 
workers al the 
ferred to the 
rribunal 

FIREMEN—Conference of the Fire 
Brigades | n have passed a resolu- 
tion calling for an increase of 20s. a 
week for firemen and 30s. for higher 
ranks 

JOURNALISTS— Members of the 
National | 1 of Journalists employed 
in London the Newspaper Pro 
prietors As ition have rejected the 
offer from t proprietors of a weekly 
cost-of-living bonus of 1s. a point for 


of the Month 


every point above 120 in the retail 
index, and an increase of 12s. on 
weekly basic rates of all receiving not 
more than £800 a year. 
RAILWAYMEN—Railway Executive 
has rejected the claim of the unions for 
an all-round wage increase of 10 per 
cent, and for enhanced payment for 
time worked between noon and mid- 
night on Saturdays. The claim now has 
to be considered by the Railway Staff 
National Council, and if this fails to 
reach agreement, the dispute may then 
be referred to the Railway Staff 
National Tribunal or to an alternative 
body set up by the Ministry of Labour. 
RAILWAY SHOPMEN—Claim for a 
substantial wage increase has been sub- 
mitted on behalf of 120,000 railway 
shopmen to bring them in line with the 
other sections which asked for a 10 per 
cent wage increase. In view of the 
fact that the Railway Executive has re- 
jected that demand it is unlikely that 
the shopmen’s claim will be accepted. 
SHOTFIRERS—Agreement has been 
reached between the National Coal 
Board and the National Association of 
Colliery Overmen, Deputies and Shot- 
firers regarcing wages and status. In 
future they will rank as weekly salaried 
officials and be eligible for superannua- 
tion Pay will vary from £14 to 
£16 10s. for deputies; overmen will be 
paid £1 10s. more and shotfirers £2 
less 
TRANSPORT WORKERS—C laims 
by the unions for substantial wage in- 
creases for employees of private bus 
companies and of British Transport 
Commission and London’ Transport 
undertakings have been rejected by the 
employers. 





per cent t 1e cost of engineering 

products 
Mr. Butl said that if 10,000,000 
workers | average wage increase 
of £l a the cost of living would 
go up by 4d. a head a week, or 
9s. 4d. for imily of four. Between 
October and May, 1952, 
rates rosé 16 per cent, estimated 
earnings b out the same amount. 
and prices | bout 17 per cent. ‘‘This 
does not e a_ strong for 
increases,’” com 


wage 


case 
appreciab ige 
mented incellor. 


PERSONAL COLUMN 


Sir Luk weett, O.B.E., has been 
appointe rman of the Southern 
Regional | for Industry. 

B. Seeb Rowntree, C.H., has 
been mace irst British holder of an 
honorary vship of the British 
Institute of \lanagement 

Howard PDearns, formerly 
officer of ton Chambers 


education 
and Co. 


Ltd., has taken up a similar appoint- 
ment with the Rootes organisation at 
Coventry. 

Mr. L. Granville Taylor has been 
appointed training and education 
manager by T. 

Wall and Sons Ltd. 
Mr. Taylor, who 
lives at Stanmore 
Middlesex, will 
control training 
tor management, 
and apprentice 
schemes within the 
the company. He 
was formerly in 
the Merchant Navy 
and entered = in- 
dustry as _ educa- 
tional officer of 
Vickers-Arm- 
strongs Ltd., Newcastle-upon-Tyne. 

P. Alston, formerly head of the staff 
training department of Tootal Broad- 
hurst Lee and Co., has taken over 
charge of the education department of 
the British Institute of Management. 
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THE MINISTER SAID . 


Answers to Questions in the House 


Foundries (Accidents) 


Joint Standing Committee on Con 
ditions in Iron Foundries, consisting of 
representatives of both sides of 
industry and the Factory Inspectorate 
were constantly reviewing means of pre 
venting accidents in foundries and had 
recently urged the setting up of more 
works safety committees. Both 
employers and unions had agreed to 
co-operate. Consideration 
being given to steps for stimulating the 
use of safety boots and other types of 
personal protective equipment to 
reduce accidents due to splashes ol 
molten metal and other causes. (Minis 
ter of Labour and National Se 
June 10, 1952.) 


was also 


Technological Education 


The Government considered the most 
important means of increasing pr 
ductivity was to improve facilities for 
higher technological education his 
could best be done by building up at 
least one institution of university rank 
devoted mainly to teaching technological 
subjects. The practical possibilities of 
doing this were now being explored 
Details of improved financial] assistance 
available for selected and 
courses would be announced shortly 
The Government did not, however, pro 
establish a non-teaching 
award-making body under the title of 
Royal College of Technology Chan 
cellor of the Exchequer, June 11 


( olleges 


pose to 


Reynaud’s Disease 


Consideration was being given by the 
Industrial Sub-Committee of 
the Industrial Injuries Advisory Counci 
to the question of scheduling Reynaud’s 
Disease as an oct upational disease with 
in the terms of the Industrial Injuries 
Act, and a recommendation would be 
made in due course (Minister f 
Nati Insurance, June 30 


Diseases 


nal 


Industrial Rehabilitation 

There were foufteen rehabilitation 
units administered by the Ministry of 
Labour Over 30,000 people had 
attended them, and 1,373 
undergoing courses. All Government 
training centres were open to 
persons, and half the courses were pro 
vided wholly or mainly for them 
(Minister of Labour, July 1.) 


C.D. Industrial Panel 


Proposals for defining the relation 
ship between industrial civil defencé 
units and the Civil Defence Corps were 
being considered by the Industrial 


were now 


disabled 
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Panel of 
Planning Staff wl 
sentatives of the 


the Civil Defence Joint 
h consisted of repre- 
British Employers’ 
Confederation, Federation of British 
Industries Association of British 
Chambers = National 
Union of Manufacturers, Retail Dis 
tributive Trades Conference, Trades 
Union Congress and the Scottish Trades 
Union Home Secretary, 
June 26 


mmerce 


Congress 





LETTERS TO THE EDITOR 





°° - 
Training Films 

DIR 

I was most interested in Mr. E 
Mitchell Greenwood’s comprehensive 
article on the place of the film in indus 
trial training. Your readers may be 
interested to know of the 16 mm. 
library operated by our associates, 
Sound-Services Ltd., of 269 Kingston 
Road, London, S.W.19 rhe library 
contains filr a wide variety of 
subjects, and in most cases there is no 
hire charge the nly cost to the 
borrower is the vhen returning 
the filn Se will gladly 
send their request They 
have operated library, as well as 
marketing ind arranging 
projection facilities anywhere in the 


postage 
yund-Services 
catalogue on 
this 


equipme nt 


years, and would be 
pleased to advise any of your readers 
who may be contemplating using 
films for the first time 
As Mr. Greenwood : 
number of films can only be obtained 
direct from the sponsor: the recently 
completed ‘*‘Basic Principles of Lubrica 
tion’’ (Esso Petroleum Co.) which 
been widely noticed, is a case in point 
Should the sources of information, 
suggested by Mr. Greenwood, fail on 
any particular subject, I will gladly let 
enquirers know if we have prod 
a film on it, and how a 
obtained, 


country, for many 


points out i 


has 


ced 
copy in be 


Yours, etc 
IAN LATIMER 
Information Officer 
The Film Producers’ Guild, 
Upper St. Martin’s Lane, 
London, W.C.2 


SIR, 

We have read the article ‘‘How Films 
Can Help in Industrial Training’’ in 
your June issue with interest 

Your readers may like to know 
with the aid of a _ grant 
Mutual Security Agency, 
Institute of Management has been 
making a survey of 1,400 industrial 
films. Screening and appraisal have 
been completed and a catalogue is now 
being prepared for publication This 
should fill the gap mentione by 
Mr. Greenwood. 

Yours, et 
M. Avrit ¢ 
British Institute of Management 
8 Hill Street, 
London, W.1. 


that, 
from the 


the British 


} 





THEY ARE PROUD OF THEIR SAFETY RECORD 


This exhibition at the Birmingham works is showing Austin Motor Co. 

employees and visitors how the company have reduced their accident fre- 

quency rate from 1.32 in 1950 (against the national average of 2.07) to 
1.18 in 1951. 
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“This is the Tops!” 


** What is? —the new bonus scheme, or these 
new table tops?” 


“ Both, the management certainly look 
after us one way or another.” 


“Well, this stuff brightens the old canteen up; 
best of it is, it doesn’t seem to burn or scratch 
and you know how careless some of these 


lads are!” 


“Peggy says it makes their work much 


HOLOPLAST LIMITED - Sales Office: 116 Victoria Strevt + London, S.W.1. + Telephone: ViCtoria 9354/7 & 9981 





easier — just wipes it over —‘Looks as 
nice as ever’, she says.” 


“* Bet my missus would like some of this at 
home — wonder what it’s called?” 


“‘ DECORPLAST—so the manager told Peggy 
—I think Pll enquire where I can get 


some.” 


“‘Good idea. Come on, there’s the hooter—can’t 
sit in the Ritz all day, you know !” 


Hexd Office and Works: ‘ew Hythe - Near Maidstone - Kent 
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Three of the sweets. 
Top left, pearly fruit 
mould; right, individual 
lemon pie (halved to 
show depth of filling. 
In front, cream top 
lemon pie. 


HE menus on this and the next 

page, and their components, 

are interchangeable, but in 
themselves represent the full use of 
the week’s meat ration. The meat 
served on Monday has been carried 
forward from the previous week as 
routine practice. An attractive and 
varied Monday menu is found to 
draw customers who otherwise would 
‘not bother.’’ 

Hocks, gammons and _ shoulders, 
saved up from the bacon allocation 
and cooked on Friday or over the 
week-end, make another good num- 
ber for Monday’s lunch and night 
dinner, 

The number of items under each 
section of a menu is governed by 





MENU No. 1 


Soup: Cream of Tomato 
Salads: Egg Mayonnaise 
Diets: Poached Egg, Creamed 
Potatoes, Carrot Puré 
Shredded Lettuce 
Meat: Boiled Gammon, Pease 

Pudding 
Veal and Ham Pie, 
Pic kles 
Ve ge tables: Be tled Neu 
Potatoes, Mixed Summer 
Vege tables 
Sweets: *Cream Top Lemon Pie 
Steamed Lemon Sponge 
Figs in Thick Syrup 
Custard 
Fresh Fruit, Bread and rolls, 
brown and white, plain or 
buttered Biscuits and Cheese 
at all meals 


Entree 











meals 
some 


economics of the total 
meal time. In 


the 


served at a 


CANTEEN & CATERING 


Six Seasonable Menus 


By WINEFRED YEOMANS 


Catering Manager, Daily Mirror 
Newspapers, Ltd. 


Here is a selection of late summer dishes which for 
several years have met with the approval of the author's 


diverse clientéle. 


She has to cater for many grades 


of employee—from reporters to foundrymen—in 

central London, and has found that these menus 

form an acceptable compromise between the require- 
ments of “heavy” and “light” workers. 


cases only one item would be served 
per for 100 meals, but in 
most establishments a choice of two 
be offered without incurring 
Indeed, it is probably more 


section 


can 


k SS. 





MENU No 

Minestrone 
Hors-d’ ceuvre Salad 1/6 
Steamed and Fried Fillet 

Cod 1 
Baked Turbot 1 
Sauces: Parsley Tomato 
Lyonnaise Potatoes 
Chips 
Beans 


Fre 


Runner 
Steamed 
Pudding 
Creamed Semolina 
Pearly Fruit Mould 
Custard ‘“‘Cream’’ 


h Plum 











economical to do so In 


would be 


any case 
salads available, as 
well as steamed fish or eggs for diet 
meals. Where added choice is given 
in these menus it is intended for 
those who cater in units of 100. 

An odd sixth menu is supplied 
because when eggs are on allocation 
they probably be served 
instead of fish or in competition with 
a meat meal When the precious 
offal arrives it can be served with 
bacon or make a most 
welcome meal and help the caterer 
to square up with the meat ration 
against one of those days when its 
yield is not so good, or when, on 
account of cost, it does not go round 
with any tospare. One other excellent 
meal is a slow roast of boned hind- 
quarter of veal, stuffed and served 


some 


would 


Sausage to 
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with a sliver of gammon (2s. 2d. to 
2s. 4d. per lb.). 

Turbot (menu No, 2), comprising 
a 7, 10 or 14 Ib. whole fish at 
Is. 14d. to Is. 34d. per st., is a treat 
but not a luxury. Its large, heavy 
heads, when steamed, yield a quan 
tity of good meat. Made up into 
tasty turbot fish cakes they can serve 
as a cheaper meal or snack 





MENU 
Scotch Broth 
Mixed Meats 
( hee Sé Salad 
Die ts Pr a he d Fille 4 
Creamed Carrots and 
Potatoes 
Roast Lamb, Yorkshire 
or Steamed Suet Duff, 
Mint 
Roast 


No. 3 


Salad 


Sauce 

Boiled Potatoes 
Young Cabbag: 

Green Peas 
Old-Fashioned A pple Pic 
Rice Pudding 


Custard 











Starred Sweet Dishes 


Cream Top Lemon Pie. 

Make a short paste with 4 to 44 Ib 
shortening and 10 Ib. flour sifted 
with 4 oz. salt, 4 lb. sugar. Pin out 
to 4 in. thickness. Bake ‘“‘blind’’ in 
flan cases, sandwich tins, card cases 
or deep pie plates. 

While still warm remove ‘‘blind’’ 
filling or greaseproof and crusts, 
brush with warmed lemon curd and 
fill with a nice confectioner’s custard 
into which has been beaten 3 Ib. 
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good lemon curd. Recipe given 
makes enough for 100 portions. 

Pipe over with a cap of whipped 
‘‘cream,’’ not over-sweet. 


Confectioner’s Custard. 
As. the competent confectioner 
knows, this has many uses and as it 





MENU 
Iced Tomato Juice, 
Broth 
Fresh Cold Pork, English 
Salad 1 
Diets: Steamed Haddock 
Cutlet, Cauliflower 
Cold Pork, Apple Sauce 
ov Pickles, Stuffing 1 
Indian Curry with Egg 
ind Rice 1 3d 
Devonshire Summer Pudding 
or Hot Apple Strudel 
Creamy Sago Pudding 
Fresh Fruit Fruit Jelly 
Biscuits « Cheese 


No. 4 

Beef 

3d 
9d 
1/4d 


6d 











can be incorporated into several 
items served on the same day suffi 
cient should be made at one time 
for all needs. 
Recipe: 1 Ib. 
or white fat and 
sifted cornflour and white flour; 
1 |b. processed egg, fully reconsti 
tuted; 4 to }? Ib. castor sugar (unless 
sweetened condensed milk is used); 
4 to 5 pts, milk and water (depen 


buttér or margarine, 
margarine; 1 Ib, 





MENU No. 5 


Veal Broth with Noodles 
Salmon Mayonnatse 
Fruitarian Salad 
Grilled & Steamed Plaice 
Baked Cod Cutlet 
Parsley Butter 
Veal Ham Croquettes 
Onion & Tomato 
Devonshire Pork 
Hot or Cold 
Boiled Minted Potatoes 
Sauté Potatoes 
Braised Vegetable Marrow 
Tomato Spaghetti 
With ( heese 
Mixed Fruit Charlotte 
Macaroni Milk Pudding 
Bread & Butter Pudding 
Home-made style Bread 
Pudding 3d. 
Fruit Salad 4d. 
Fresh Fruits, Salted Nuts, 
Custard 
Biscuits & Cheese 
(This always features cheeses 
off the vation or home-made 
Cottage Cheese, Gervaise). 


Pie 


4d. 














Milk Poa 
I 


Fy 





Port 


MENU No. 6 
Soup Julienne 
hed Plaice or Turbot 
gg Mayonnaise 
on Green Salad 
fried Egg, Sausage 
or Bacon 
or 
ery & Bacon 
or 
isoned Heart, Welsh 
Duck Style 
Spanish Sauce 
y Sauté Potatoes 
iled Potatoes 
led Tomatoes 
rreen Peas 
Fyuit Delight 
1 Rice Pudding 


Pear Conde 








dent upon 
and flour 
1 teaspoon 
Method 
Remove fro 
liquids. Be 
heat, 
Reduce he 
bubble, 
thoroughly 
quickly. W 
This cust 
for puff slic 
the fresh b 
open tarts « 


Fruit Deligh 
Strips of 

cases, plat 

with flaky, 


paste, baked 


confect.oner 
arranged on 
portioning 
piped “‘creat 
Pearly Fruit 

Whisk 4 
tioner’s 
quantity ot 
iruit juices 
This combi: 
slightly hon 
a pleasant 
nutriment 
fold into 
any firm 
chill 


That Prof: 

Staff is 
should be 
how to h 
tube. The 
best, fitted 


a mediun 


beatin 


add 


isture content of fats 
2 teaspoons vanilla and 
emon essence. 
Make a_ white roux. 
| heat; beat in sugar and 
t up well and return to 
to free smoothness. 
at the first sign of 
the essence and cook 
without boiling. Cool 
hip up when required. 
ird makes a nice filling 
and a good basis for 
or sliced fruit in 
f the Belgian type. 


err1es 


t. 
aked choux paste; flan 
» or sandwich tin lined 
iscuit or sweet yeast 
blind,’’ are filled with 
custard. Fruit 
the custard bed so that 
fair, and set up with 


is 


Mould, 

5 pt. of cold confec- 
tard with a similar 
fruit jelly (containing 

ist near setting point. 
tion gives that pearly, 

omb texture which is 
inge and carries extra 
When whisked up well, 
little fruit cut small: 
will do. Mould and 


sional Touch, 


rge of sweet service 
plied with and know 

a piping bag and 
w waterproof type is 
th a fifteen-rose pipe or 
potato tube (without 





screw thread). A broad rubber 
band, twisted round the top of the 
filled bag prevents that messy and 
wasteful upward oozing of the con- 
tents providing the operator controls 
the bag with her hand muscles and 
exerts a downward-forward pressure 
with thumb and forefinger... A 


firm, light touch is necessary to give 
that eye-appealing finish to a dessert 
that also safeguards portion control. 


“Stodge’” Demand Falls 


Note on meals for heavy workers: 
There is a noticeable trend among 
these men to select more vegetables 
and pulses, less ‘‘stodge,’’ more 
salads and fruit and fruit puddings; 
while demands for extra milk to 
drink, ice-creams and milk puddings 
tend to increase. They are fussy 
about their meat and many enjoy a 
good soup. 





They Said... 
QUOTATIONS OF THE MONTH 


J. B. Figgins, general secretary, 
National Union of Railwaymen, at the 
miners’ conference last month: The 
trade union organisation could not pos- 
sibly agree to any wage freeze policy. 
Mr. Butler had tried to get the T.U.C 
General Council to agree with the 
Government's wage policy. This was 
unavailing. The general council 
appreciated that it would be impos- 
sible to agree to it when wage and 
salary rates were dragging behind the 
increase in the cost of living. 


Professor S. Zuckerman, addressing 
members of the British Jewellers’ 
Association: While .in the United 
States one in four people went to a 
university, the proportion in Britain 
was one in thirty-three. We must 
break the vicious circle in which we 
found ourselves faced with a demand 
for highly trained personnel which 
could not be met because the univer- 
sities had not the capacity to turn 
them out. If industry did not acquire 
more technological manpower it would 
not be able to make the best of its 


resources. 


Arthur Horner, general secretary, 
National Union of Mineworkers, 
warned delegates to the union’s con- 
ference that the country’s economy 
would be seriously endangered unless 
there were additional supplies of coal. 
Coal would have to be got by British 
workers, and well-paid British workers. 
It would be a mistake for the National 
Coal Board and the Government to 
adopt an attitude of complacency 
because there happened to be more 
men in the pits at present. 
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New Industrial Equipment 





EXECUTIVES’ 





HEALTH 


a 





Ophthalmic Magnet 


NEW type of ophthalmic 

has been developed for removing 
ferro-magnetic particles from the eye 
It has been surgeon s 
specification on a 
force weight ratio 
The weight of 


magnet 


designed to a 
spec ial magnet 
the magnet must be 
less than 15 lb., so that it can be con 
veniently held in the hand 
power consumption must be 
than about 2 kw to enable a 


ind 
not more 


domesti 


size power point to accommodate the 
load of the magnet and the associated 
rectifying equipment. 

In spite of these limits, and with 
certain other necessary restrictions 
imposed by the nature of usage, the 
magnet optimises the force on a small 
iron particle 25 mm. from the pole tip 
so successfully that its performance is 
said to be superior to that of any giant 
magnet known, irrespective of size and 
power rating. (PM/518.) 


First Aid Cabinet 


HE Handyplast surgery 

contains elastic adhesive 
strips in three different widths, 1} in., 
2} in. and 3 in.—2 yards of each width 
the dressings are enclosed and are dis 
pensed through convenient slots in an 
inner flap. A pair of scissors is pro 


cabinet 
dressing 
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SURVEY 


OF AIDS TO 


INCREASED 


PRODUCTION 


Readers who wish to have more particulars of any of the products 
referred to in this section are asked to write to the Editor, quoting the 
reference number which appears at the end of the paragraph. 

We are always glad to consider for publication descriptions—preferably 
accompanied by an illustration suitable for reproduction—of new products. 


Refills are 
rouse in the 


(PM) 519.) 


Rocking Stretcher 


1)* F.C. EVE (vide The Lancet) 
has found that persons suffering 
from vning. poison 
ing narcotics, 
the rox king 
and cured by 
rocking in a rocking 
chair a baby—apparently dying—suffer 
ing from paralysis of the diaphragm 
after diphther 

This rocking stretcher 
duced to enabl! this 
method to be readily 
delay fatal 
very little physical effort 


electric shock, dre 


from anaesthetics, gases, 
et ma b revived by 
method He revived 


means of two days 


has been pro 
resuscitation 
operable, as 
No skill and 


ire required 


may prove 
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and further 
cannot be 


the stretcher, 
advantages are: that ribs 
fractured through careless manipula 
tion, resuscitation can be applied in 
spite of existing fractures, and the 
patient can easily be warm 

The stretcher can be packed fiat 
when not in the connecting 
strut is hinged stand can b 
supplied without stretcher if 
required 


to operate 


kept 
use, is 


I he 
the 


(PM/520.) 





| BUILDING & MAINTENANCE 
Welfare Building 


N smaller 





firms, staff welfare often 

suffers through lack of a suitable 
building, especially as _ restrictions 
have prevented so much building since 
the war 

Managements of such firms will no 
doubt be interested, therefore, in this 
new unit-construction building, which 
is especially suitable for canteens 


a 





sports rooms, etc. It is also being 
used for drawing offices, workshops and 
industrial purposes generally. The 
building is in precast concrete, the 
main sections consisting of rebated 
panels which fit over one another to 
form a flat inside wall. In turn these 
panels fit into upright stanchions 
which also support the asbestos 
covered steel roof trusses. No cement 
ing is necessary in putting up the walls 
and the building is claimed to be 
weatherproof, fireproof and virtually 
indestructible. 

Three standard widths of building 
are available—16, 24 and 32 ft 
Lengths can be varied to suit individual 
requirements from 32 ft. upwards in 
multiples of 8 ft. (PM/521.) 


Fire-resisting Coat 


NEW fire retardant coating called 
Albi-‘‘R’’ is intended for use on 
combustible surfaces such as wood, ply 
wood, insulation board, hardboard, 
corrugated cardboard, acoustical t'les, 


and non-combustible surfaces like 
plaster, plasterboard and non-protecte 
metals. 

When exposed to flame or heat ex 
ceding 300° F. (149° C.), the coating 
swells to form a thick insulating mat 
preventing the spread of fire beyond its 
point of origin and considerably retard 
ing penetration of heat through the 
coated surface. 

Claimed to be effective for a period 
of twelve years under normal condi 
tions, Albi-‘‘R’’ is supplied in powder 
form to be mixed with water, and can 
be applied by spray or brush. Intended 
for interior use only, the coating dri 
with a flat, hard white, non-chalk: 
finish For normal surfaces 1 gall. of 
Albi-‘‘R’’ gives protective coverage to 
30 sq. yards. In factories where ex 
cessive humidity may cause running 
condensation, the coating should be 
used as an undercoat. 

The photograph shows a field test 
carried out at Boots Pure Drug Co 
Ltd., Nottingham. Box No. 1 (left) 
was untreated; Box No. 2 treated with 
Albi-‘‘R’’; Box No. 3 decorated in the 
normal Boots painting scheme, with 
one coat of Albi-‘‘R’’ on one inside 
panel. (PM/522.) 


Plastic Emulsion Paint 


HE paint industry has long used 
the technique of emulsifying oil 

and water to give a base for oil-bound 
water paints. Recently there has been 
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a deve 
include 
and with both 


pment in this 
sions with 


technique to 
oil varnishes 
natural and synthetic 
resins nd the new type emulsion 
paints represent an important advance 
and improvement on the traditional 
water paint Here now is a plastic 
emulsion | , competing in durability 
and washability with flat oil paint 

d for this new product 
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(PM/ 523.) 
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King Pin Remover 


ee is a hydraulic king pin 
removing tool designed to fit th 
axles of the majority of standard 
vehicles in use today. The equipment 
consists of a hydraulic pump con 
nected by 7 ft. 0 in. of high pressure 
flexible hose to a single acting spring- 
return hydraulic ram unit to which is 
fitted the press frame itself. The cross 
members this press frame are 
fabricated fr 2 in. steel plate. The 


tie-rods 
for 
upper \ f 
threaded t 
and also 

stantial t 
of workin 
drilled an 
it are 
The hole the 
yoke is 2 
king pin 

through i: 


hexagon section, making 
for adjustment. The 
the press frame is 
ommodate the ram unit 
rods, on which a sub- 
gives wide adjustment 
th. The lower yoke is 
tie-rods passing through 
nuts at the bottom. 
centre of the lower 
dia. and allows the 
ther fitment) to pass 
course of extraction. 


easier! 


secu Vv 


For refitting, a spigoted plate is pro- 
vided which rests in the large hole and 
upon which the pin rests for lining up. 
During refitting, the ram remains 
stationary on top of the stub-axle while 
the cylinder, moving backwards, draws 
the press frame upwards, taking with 
it the king pin, which is smoothly 
reseated into the bush. A force of 12 
tons—sufficient to dislodge all but the 
most stubborn pins—is exerted by the 
ram when the hydraulic pressure 
reaches 5,500 lb. sq. in. (PM/524.) 
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Roll Slicer 


VER 900 rolls an hour can be cut 
with this bread  roll-cutting 
machine, which is hand-operated. The 
roll is dropped into the hopper and, by 
means of a plunger, is pushed past a 
removable hinged blade, which cuts but 
does not completely sever it, and leaves 
it ready for buttering, etc. 

The device is claimed to be hygienic 
in every way, as all parts that come in 
contact with the roll are either suitably 
processed or of plastics material. It is 
supplied in mottled grey vitreous 
enamelled finish or cream stove enamel. 

(PM/525.) 


Apple Peeler 


ANTEEN managements will look 
with interest at this apple peeler, 
which fixes on the table edge but will 
tilt over so that peelings drop straight 
into a bucket on the floor. The apple 
is fixed on the spike, and the spring- 
operated cutter will remove a_ thin 
layer of skin in a matter of seconds. 
The cutter is adjustable for thickness. 
The device saves waste resulting 
from careless peeling, and time in 
preparation. (PM/526.) 
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Low Loader 
ae low-loading transporter is 


signed to receive loads at grouns 
level without the necessity for ramps 
slings and other loading systems ] 
steel platform stiffeners rest on the 
ground for loading purposes, the fl 
of the platform thus being only 33 in 
from ground-level The reinforced 
hinged tail board is lowered to form a 
ramp. Wheeled loads can thus be driven 
or hauled directly on to the transporter » flo I ( i only half the 
and do not have to be lifted floor space required by a swing tray 
For travelling the tail board i elevator nd operating between 
raised, and the hydraulic pump 1 gravity roll onveyors, it will elevate 
operated, raising the platform to give ipproximately 720 articles per hour 
a ground clearance of 133 in \u with automatic feed and discharge. It 
matic locking devices remove th } low feed height, a pit being 
in serve any num 
intermediate dis 
ind discharging are 
he provision of automatic 
cut both ends eliminates the 
danger jamming. The device can be 
supplied to di irge on the same side 
is the feed 1 the opposite side. 


t 


(PM/528.) 


scnar©r 


c f 


weight of the load from the hydraulic Carton Sealer 
system when the platform is raised 
and the tow-coupling ensures smooth 
and safe towing Lowering of the 
platform is controlled by the hydraulic 
retracting wheel suspension, which als 
makes for smooth running free from 
sway. Over-run braking is operated 
from spring-type tow coupling 

rhe transporter is manufactured in 
three standard types, the flat platform 
type with two or four wheels, according 
to capacity and a cable-drum 
transporter (PM/527.) 


Twin Lift 


A* entirely new machine has been 
designed to elevate cases, Cartons 


crates, bales, barrels, etc., from floor plate The flaps of the carton are 


ERE is a simple tocl for setting 
up and sealing cartons with fairly 
firm and rigid contents The carton is 
first bottom-sealed by placing it over 
i forming blocl to the t p of which 


as been fixed a special steel clinching 


folded together and the staples inserted 
by manipulating the tool with a simple 
hammer action. For top-sealing, a pair 
of clinching plate S are required —they 
ire supplied according to the type and 
S1Z¢ carton 
The plates are inserted inside the 
inner flaps, the puter flaps are closed, 
ind the carton is sealed by hammering 
the staples through both flaps so that 
The Twin Lift will , they are clinched by the plates beneath. 
automatically lift, ; | ris My plates are then — 
“ drawn he same manutacturers make 
feed and discharge a press tool for sealing cartons with 


720 articles an hour. fragile contents (PM/529.) 


Inside Information 
EF VERY time a storekeeper dips into 


4 his tanks, barrels or drums, to see 
how much of the contents remains, he 
may well curse this dirty, old-fashioned 
method With a gauge now on the 
market it is possible to know at sight 
the exact level of the contents. This 
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gauge can be fitted in a moment, and 
removed easily; is light (the barrel size 
weighs only 5 oz.) and claimed to be 
rust and corrosion proof; has no moving 
parts; and protects the user against 
running out of stock—when the gauge 
shows ‘‘empty’’ there is still a reserve 
to last until the new barrel arrives 

The photograph above shows the 
Junior size. This is about 18 in. long 
and fits direct over 3 in. B.S.P. barrel 
or tank taps. It is only necessary to 
drill the thread to provide a flued con 
nection. The Senior gauge has a leak 
proof valve on the collar to enable the 
gauge to be shut off while the barrel is 
being handled. Larger sizes can be 
supplied for attachment to industrial 
and agricultural tanks up to 12 ft. high 


(PM/ 530.) 
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Laboratory Glove 


eo specifically for labora 
tory workers handling corrosive 
chemicals, test equipment or pilot scale 
plant, these new gloves afford the flexi 
bility and sensitivity of touch essential 
for such work They are said to be ex 
ceptionally hard-wearing, and = are 
coloured red to maintain a sense of 
caution in the wearer Each glove is 
pressure-tested before dispatch 


(PM/531.) 
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READERS’ GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 
INDUSTRY AND PERSONNEL 


STATUTORY INSTRUMENTS the Pne wr sis and a cmeeng Benefit Act oun terms and conditions agreed by the 
1951 (a {.s 2d. (Increases rate of wife ational Joint Council for C Air Transpo 
No. 1060. The Jute Wages Council (Great allowance t form with increased industrial (13/6 Hg I for Civil Air Transport. 
Britain) Wages Regulation (Amendment) Order, injuries benefit der the 1951 Act No. 2387 ew a d Non-F 
1952. Dated May 27, 1% made by Minister Draft. The Factories (Cotton Shuttles) Special Scr, v ee a Se 
; c pe rap Industry. Reference: Claim for two weeks 
of Labour and National Service under Section Regulations, 1952 Dated made b . , ° 7 
: r ‘ 46 \ holiday with pay Award: For an extra three 
10, Wages Councils Act, 1945(b). H.M.S.O. 4d Minister of | r and National Service under days paid holiday in 1952, and two week 
(Amends Order J.(86) by increasing statutory Section 50, Factories Act, 1987(a), Section 8, 1953 and subsequent come (18/6/52 cous 8 
minimum remuneration payable. Operative from Factories Act s(b), and Transfer of Functions jq > a ceirt bas . 
June 13, 1952.) Factories. etc, Act), Order, 1946(c). H.M.S.O. No 2388, Government Industrial Establish- 
No. 1113. The Coffin Furniture and Cerement- 2d. (Prohibit fter 2) years, any cotton cloth a, Reference: Claim for wage increase of 
Making Wages Council (Great Britain) Wages factory putting into use mouth-suction shuttles “ Id. a week to women canteen workers of 
Regulation (Holidays) Order, 1952. Dated and prohibits their use altogether after 6 years and over, and Ils, increase for adult men 
June 5, 1952, made by the Minister of Labour The Chief Inspector may grant exemptions on Award The Court referred the matter back for 
and National Service under Section 10, Wages grounds of impracticability.) negotiation between the parties concerned. 
Councils Act, 145(c). H.M.S.O. 4d. (Revokes 16/6/52.) 
Order U.(46) and Order U.(52) and fixes GENERAL No. 2389. Railway Shopmen. Reference: That 
new holidays and holiday remuneration payable Grade 2 brake fitters at certain depots should 
Operative from June 28, 1952.) Choice of Careers. The Company Secretary be regarded as Grade 1 brake fitters. Award: In 
No. 1161. The Hollow-ware Wages Council The Glazier, | House Painter and Decorator favour of workmen. (17/6/52.) 
(Great Britain) Wages Regulation (Holidays) The Civil rvice—Executive and Clerical No. 2390. Air Trade Ltd. Reference That 
Order, 1952. Dated June 16, 1952, made by Officers The ivil Service—Openings for terms and conditions of employment did not 
Minister of Labour and National Service under Juniors. Is y Central Youth Employment conform with requirements of Section 15(1), 
Section 10, Wages Councils Act 145 (« Executive HMS.O. 6d., 9d., 1s. and Is. 3d. Civil Aviation Act, 1949. Award: The Court 
H.M.S.0. 6d. (Revokes Order H.(48) and Order — each found that since April, 1952, the requirements 
H.(52) and fixes new holidays and holiday Mule Spinners’ Cancer. Second interim report of the Civil Aviation Act did not apply to the 
remuneration payable, Operative from July 2 of the Joint A ory Committee of the Cotton firm in question, and therefore found the claim 
1952.) Industry Iss by Ministry of Labour and not established. (17/6/52.) 
No. 1207. The National Insurance (Claims and National Ser July, 1952.” H.M.S.O. 6d Nn, 2908; Khewesdinnds Caden Bettie 
Payments) (A dment) Regul 1952. Safety in Mines Research. 2th Annual Report Reference: That basic rates of non-industrial 
Dated June 23, 1952, made by Minister of 1950. Issued by Ministry of Fuel and Power, grades employed in Admiralty non-dockyard 
National Insurance under Sections, 20(2)(b), 28 June, 1952. HM.S.O. 2s establishments in Northern Ireland be increased 
and 46, National Insurance Act, I46(a Alkali, etc., Works. 88th Annual Report by the by Ils. for a week of 44 hours. Award: Claim 
H.M.S.O. 6d. pene one = ype by ; hief Inepe ct Ras eedings, during the jveat not established, (19/6/88) —— 
varying certain of the existing time limits relating 1 ssued t inistry of Housing and Local 
to claiming of benefit, disqualifications for late Government, ] 1952 HMSO. 2s a 2392. Irom and Steel Trades. R: ference: 
claims, et Operative July 1, 1952.) Civil Defence. Rescue Manual. Issued by a ooo aare ‘idated minimum rate of 96s 
No. 1208. The National Insurance (Industrial Home Office, Tine, 1952. H.M.S.O. bs. Sd paid to fully-skilled craftsmen for a normal week 
Injuries) (Claims and Payments) Amendment Standard text for all aspects of the ” 44 hours be increased to 16s, Award: Claim 
i 7 , 9 1959 . ay Pi , not established (20/6 /52.) 
Regulations, 1952. Dated June 23, 1952, mad technical sid rescue work.) Se 
by Minister of National Insurance under Sections Civil Defence Manual of Basic Training. No- 2393. Messrs. William Gray and Sons, 
25, 27, 32(2), 56(1) and 86, National Insurance Vol. 1. Pamphlet No. 3. Wardens Section, Motor-Car and Bus Proprietors, Tonteg, Nr. 
(Industrial Injuries) Act, 1946(a). H.M.S.O. 6d Amendment \ 2 Issued by Home Office, Pontypridd, Glamorgan. Reference: That wages 
(Amend the 1948 Regulations by varying certain June, 1952. H.M.S.O. 2d. and conditions of employment of bus drivers and 
of the time limits for claiming benefit, and > Lighting of Office Buildings. Post-War conductors employed by the company were not 
provisions relating to forfeiture for late claims Bui'ding Studies No. 30. Issued by the Ministry in accordance with Section 98, Road Traffic Act, 
etc Operative from July 1, 1992.) of Works, June 52. H.M.S.O. 3s. 6d. (Report 19, as amended by Section 32(1), Road and 
No. 1250. The National Insurance (Industrial by the Lighting Committee of the Building Rail Traffic Act, 1988. Award: In favour of 
Injuries) (Increase in Benefit and Miscellaneous Research Boas Department of Scientific and Workmen. (25/6/52.) 
Provisions) Regulations, 1952. Dated June 2% Industrial Rese 
1952, made by Industrial Injuries Joint Authorit 
under Sections 13(6), 14(5), 10it), me), INDUSTRIAL COURT AWARDS INDUSTRIAL DISPUTES TRIBUNAI 
and 79(2), and para. 1. (2) (b), Fourth Sched : : . ~ . = oe 
National Insurance Industrial Injuries Act No. 2383. Distributive Trades. Reference AWARDS 
W46(a and by the Minister of National lain or d terms and conditions of 
Insurance under Sections 27(2) and 56(2 f emplovment female shop assistants at No, 163. Rates of Wages of Cerain Workers 
that Act, and Section 9 Family Allowances and a blishmet ‘lasgow and Balfron. Award: Employed by the Tees Conservancy Commission. 
National Insurance Act, 1952(b H.M.S.0. Ad se rates: Av tants from 34s. a week at 15 Claim: Increase in minimum hourly rate of river 
(Increase rates of benefit for industrial injuries ) at 24 ea 1, and from 32s. a week workers of not less than that granted to graving 
Operative from July 3, 1952.) to 7 in Area 2; chargehands, 82s. dock workers. Award: Increase of 7s, 6d. a week 
No. 1251. The National Insurance (Increase of week it 7#s. in Area 2, plus extra to various grades of workers concerned 
Benefit and a. —— ee Provisional fo umber f under control—1 or none (20 /5/52.) E , 
Regulations, 1952 Ja tec une 27, 1952, mac 10s 1 or more, 20s. Rates apply to * egy . F a = 
by Minister of National Insurance and Nationa . working ~ haan. aa amen Ps No. 164. Annual Holidays in the Wool Textile 
Insurance Joint Authority under Sub-Section (1 overtime at ivs. (28/5/52.) ats Claim For extension of existing 
Section 77, National Insurance Act, I46(a No, 2384. toad Passenger Transport Under- holi - ne tre ‘€ —. oo oi aie 
Section 9 Family Allowances and National takings. Ry That wages and conditions rouday — Tr to cd per cent ? on 
Insurance t. 1952(b), and Sections 17(« a) of emp . ‘dee. and conductors earnings Aware wo weeks anni ul roliday, 
60) «6and National Insurance Act 146 employed fied ‘undettakinas were not in and nga Oy credits to 6 per cent of gross 
H.M.S.O. 6 (Increase rates of benefit payable accordance tion 96(1), Road Traffic Act, ‘AtDmeS Senses 8S.) | , : . 
and alter requirements concerning weekly 1930, as ar by Section 32(1). Road and No. 165. Annual Holidays in the Woolcombing 
earnings of women having care of a child, et Rail Traft 1933 Award: In favour of Industry. Claim: For extension of 
Operative from July 3, 1992.) workmer > ) annual ho'iday to two weeks. Award 
No. 1252. The National Insurance (Increase of No. 2385. ‘roduction. Reference: Breach weeks’ annual holiday, and increase in holiday 
Benefit and Miscellaneous Provisions) (Tramsi- of Studi: | Agreement by Exclusive Credits to 6 per cent of gross earnings. ( 
tional) Regulations, 1952. Dated June 27, 1952, Films Ltd ey failed to give preference No. 166. Rates of Wages and Conditions ‘of 
made by Minister of National Insurance under to member Film Artistes’ Association in Employment of Certain Workers Employed in 
Section 65, National Insurance Act, 1946(a), and engaging p r a crowd scene. Award: the Scottish Granite Industry. Claim For 
Section 7, Family Allowances Act, 1952(b Claim not « ed (12/6 /52.) minimum wage of 3s 9d. per hour, extension 
H.M.S.O. 6d Increase rates of benefit payable No. 2386. My Air Services Ltd. Reference of paid summer holiday to 13 days, and for over 
under the transitional regulations operative from That terms nditions of employment did time to be computed on daily basis Award 
July 38, 1952.) not comp ‘ quirements of Section 15(1 Wage increase of 3d. per hour, and award in 
Draft. The Pneumoconiosis and Byssinosis Civil Aviatir 1949. Award: That in respect favour of claims for holidays and overtime pay. 
Benefit (Amendment) Scheme, 1952. Dated . of aircraft ance, engineers, mechanics, {26 /5/52.) 
made by Minister of National Insurance under  storekeepers bourers the company shall No. 167. Rates 
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Drawing Office Staff Employed by an 
Electrical Engineering Company in London. 
Claim For observance by the company of 
agreement of December, 1951, between Engineer 
ing and Allied Employers’ National Federation 
ind the Association of Engineering and Ship 
building Drai ightsmen Award Claim not 
established 30/5/52 
No. 168. Provisions of Uniforms and Greatcoats 
to Certain Workers Employed by the Sheffield 
Regional Hospital Board. Claim: For provision 
of uniforms and coats to porters and drivers 
Award That workers employed prior to Jul) 
1948, were entitled to uniforms and « 
» prior to that date. (30/6/52 
169. Basic Rates of 


Certain 


oats as they 


No. Pay and Annual 
Holidays of Workers Employed in the mueeneaye 
of Fish from Vessels at Grimsby. Clain For 
increase in daily rate of pay, and extension of 
annual holiday with pay to two weeks. Award 
Increase of Is. 6d. in basic day rates d two 
weeks annual holida 30/6/52 
No. 170. Rates of ‘Wages of Certain Workers 
Employed by the Kent County Council. Claim 
That N.A.T. Award, 1651, giving an increase of 
8d. per hour, be implemented in respect of 
certain workers. Award: In favour of workmen 
6/6/59 
No. 171. Remuneration cf Two Workers 
Employed at a Mental Hospital in Hampshire. 
Clatm: Dispute over rates of pay of two workers 
employed on the sewage farm, road maintenance, 
hedging, et Award: Increase in wage rates 
of 2d. per hour 10/6/52 
No. 172. Payment Applicable to Certain 
Workers in the Film Producing Industry when 
Employed on Night Work on a Friday Night. 
Claim: That workers required to work on Friday 
night do so under conditions not less favourable 
than when required to work other nights. Award 
Claim not established 10/6/52 
No. 173. Remuneration of Certain Workers 
Employed by a Film Producing Company. 
Claim: That workers be paid in accordance wit! 
terms of Clause 4(b), of agrement between 
Association of Specialised Film Producers, and 
the Association of Cinematograph and Allied 
Technicians. Award: The Tribunal found there 
was no dispute concerning the right of the 
workers to be paid under this agreement, b 
the question at issue was the interpretation 
the words ““B.F.P.A. Agreement.”’ The Tribuna 
decided that the agreement referred to was that 
between the British Film Producers’ Association 
and the Association of Cinematograph and Allied 
Technicians dated March 8, 1943 18/6/82 
No. 174. emuneration of Certain Workers 
Employed by a Film Producing Company. 
As Award No. 173 above.) 
No. 175. Terms and Conditions of Employment 
of a Worker Employed by the Lindsey County 
Council: Claim: That Council should recognise 
specified terms and conditions of employment 
Award: The Tribunal awarded that the I 
observe the terms and conditions est 
the East Midlands Provincia! Co 
National Joint Council for Local 
Services Manual Workers) on J] 
16,6/52 
176. 
the 
For substantia 
workers Award 
men lid to 
increases for juveniles 16 
No. Application of a Specified Apprentice- 
ship Scheme to Workers Emploved by a Firm 
of Painters and Decorators at Stirling. (|! 
That employers should observe recognised term 
onditions as provided in the Sct 
the Working Conditions 
itment and Training of Apprentice 
Industry in Scotland Aw ot i 
favour of workmen 18/6/52 
No. 178. Application of a Specified Apprentice- 
ship Scheme to Workers Employed by a Painter 
and Decorator at Falkirk. As for Award N 
177 above 
No. 179. Application of a Specified Apprentice- 
ship Scheme to Workers Employed by a Painter 
and Decorator at Falkirk. As for Award N 
177 above 
No. 180. Claim that Sunday should be 
Recognised as a Rest Day for School Coretakers 
in the West Midlands Area. ( Fe 
observance of Sunday as a rest day 
The Tribunal found against the clain 
but awarded that caretakers 
in respect of time spent stoking 
Sundavs yy /8/52.) 


Rates of Wages of Workers Employed 
Rubber Manufacturing Industry. Clain 
1 increase in wages of all rubber 
Wage hour 
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womer responding 
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6/52 
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HOW TO FAKE CASUALTIES 





Continued 


dust it lightly with 
Blisters can be 


putty, and ther 
a blending powder 
formed with dion, plastic skin, 
cellophane or even with melted 
candle wax. More serious and exten- 
burns require a larger area of 
fiercely reddened and swollen tissue. 
The reddening can be obtained with 
carmine No. III gre paint, and 
the edges of the putty should be 
curled and blackened with 
powdered charcoal and black liner 
(No. 42) to represent charred tissue. 
Small drops of liquid paraffin should 
be dropped on to the centre of the 
purn 


coll 
sive 


ase 


back 


(iii) Abdominal Wounds. 

To represent the protrusion of 
intestines through an abdominal 
injury, sausage skins stuffed with 
darkened cotton wool, and after- 
wards coated with a thin film of 
castor oil can be used 


(iv) Shock. 

It is essential to make up the 
casualty to show the degree of shock 
sustained. Face, ¢ and neck 
should first be covered with a thin 
coating of cold cream and then white 
grease paint (or flesh No. 14) applied 
and smoothed A blue liner (No. 
326) should be applied on the lips, 
en the lobes of the ears and beneath 
the eves and blended gradually into 
the surrounding make up. The shine 
of the gre paint on the face can 
then be toned down by lightly 
powdering 3eads of perspiration 
an be simulated by spraying the 

isualty’s forehead with water or 
astor oil from a scent spray. 

The following is an abbreviated 
list of some of the materials required: 


GREASE 


ars 


ase 


PAINTS 
Sticks 
R 
II 


F 
I 
F 
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MATERIALS 


OTHER 
pov 


shine 
} 


ation to skin 
grease paint is 
edges of 
making 
mixing 
gereasc 


ning 
1 for 
e by 
arming 


INDUSTRIAL EQUIPMENT 


from p. 68 


In staging an incident, try and 
choose as your ‘‘casualties persons 
with some acting ability so that they 
can add to the realism by 
the part. They should also be aware 
of the treatment to be applied 
that they can react appropriately if 
the wrong treatment is given 
Casualties should, of course, be 
vided with old clothing, 
be torn and stained 
and covered with a thin coating of 
dust or fine ashes, The atmosphere 
and surroundings, too, are important 
adjuncts to casualty faking Suit 
able “‘props’’ should be provided and 
no detail of staging overlooked 

In this article it has only been 
possible to give a brief survey of 
casualty faking, and readers will no 
doubt wish to try out materials other 
than those mentioned Putty, for 
instance, has certain disadvantages: 
for one thing, it has to be modelled 
each time it is used. More per 
manent ‘‘injuries’’ can be made 
from rubber, papier maché, et 
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News In Brief 


pay has 
County Council 
women on their staff The 
affected are clerical, estate 
telephonists and supervisors in 
homes 


been granted by 


to 2,250 


Equal 
London 
grades 
om 
remand 


ers 


Index of wage rates, which had been 
stationary at 128 from February to 
April, one point in May 
(Ministry of Labour Gazette, June 

. e - 


rose 


The Ford 
a school for and 
throughout the country are enr 
in large numbers 


Motor Co 
salesmen 


have started 
de alers 


ling 


Eight long-service employees 
Accles and Pollock Ltd., have gone o 
a holiday to Davos, Switzerland. They 
were chosen by the doctor and 
special relief fund committee as being 
likely to benefit in health from th 
trip, which was subsidised by a grant 
from the firm’s directors 


works 


* + > 


Employees of John Thompson Mot 
Pressings Ltd., Wolverhampton, took 
their families to the firm’s first ‘‘open 
day,’’ and after a tour of the works 
the guests—about 1,500 of them 
enjoyed side-shows and sports and were 
entertained to tea. 
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Accent on Training 


Modern Staff Training. F. J. Tick 
ner, M.A.. University of London Press 
Ltd. 12s. 6d. 

LTHOUGH only recently pub 

lished, this book was recommended 
from the platform at the National 
Industrial Safety Conference, Scar 
borough, in May as being probably the 
most valuable training aid yet written 
It is the work of the Director of Train 
ing and Education, H.M. Treasury 
though the views expressed are the 
author’s and are not a statement of 
the Treasury’s training policy. 

In his introduction, Mr. Tickner 
explains that he set out to write ‘‘a 
simple exposition of what is required 
to meet the training needs of an under 
taking, large or small.’’ Staff in his 
title means all kinds of working per 
sonnel in factory, store and office 
Although, as Mr. Tickner admits, it is 
impossible to find a ready-made solu 
tion to the training problems of every 
working concern, certain main prin 
ciples have been found to be common 
to all kinds of training, whatever the 
size of the undertaking and the variety 
of its operations. It is with these 
main principles that he deals, with 


instances quoted as typical answers to 
typical problems, 

These chapter contents 
extent of the coverage 
able book 
training in t 
organisation, in 
the and 
training off and 
rhe training staff. 


indicate the 
of this invalu 

Training needs of today; 
small unit, in the large 

the office. Training 
the manager. The 
his organisation. 

Advanced training 


supery 


Weighing Them Up 


Staff Reporting. Isabel E P. 
Menzies, M.A., and Dr. E. Anstey. 
George Allen & Unwin Ltd. (for the 
Institute iblic Administration) 


oo bi will be useful to those 
membe of management whose 
business it o make the best use of 
employees recruitment, placing, 
training, movement and promotion. As 
Sir Horace Wilson says in his fore 
word, the reports system is still 
in the deve ment stage; but if, in 
ns or departments, the 
best to be secured from the 
personnel employed therein, 
formal method of appraisal—under- 


big organisat 
results 


‘‘some 


stood by the staff and approved by 
staff representatives . . . is an essential 
factor in personnel administration.”’ 

How to develop a reporting system 
in your business? Miss Menzies has 
much that is helpful to say on this 
subject, and Dr. Anstey gives examples 
of systems now in use in the Civil Ser- 
vice. Typical staff report forms are 
given in an appendix. It may be 
noted that Dr. Anstey recommends 
that periods on reporting and the 
report form be included in training 
and refresher courses for supervisors 
and managers—the people who have to 
do the job of passing judgment on 
those under their control. There is much 
to be said for this idea. 


School for Salesmen 


Secrets of Closing Sales. Charles B. 
Roth. The World’s Work (1913) Ltd. 
10s. 6d. 


ELPFUL to all concerned with the 

training of a sales staff. Mr. Roth 
is sales and advertising counsellor te 
many leading American corporations, 
the author of The Selling Parade and 
Getting More Business and president of 
Charles B. Roth & Associates. His 
book is short and easy to read, and 
full of practical know-how written by 
an old hand at the game who has got 
the invaluable knack of passing on his 
knowledge. 
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WILKINS & DENTON LTD 
51 & 52 WOBURN PLACE, LONDON, W.C.I 


Telebhone: Langham 706! 
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SANITARY TOWEL 
VENDING MACHINE 


PROMPT DELIVERY 
IS OFFERED 








Welfare Officers in the most 
up-to-date factories are installing 
the * Lilia’ Vending Machine in 
women’s cloakrooms. Women 
employees find it so useful to buy 
emergency supplies of * Lilia’ 
by this method. It saves 
endless embarrassment and 
inconvenience. 

The all-metal machine illus- 
trated which can be fixed in a 
few minutes by any mechanic 
is of streamlined design with 
permanent white enamelled finish. 
It holds 20 cartons each contain- 


ing one Lilia soluble towel. 


LILIA 


Lilia are the towels that are 





comfortable as well as soluble. 
They feel soft to the touch— 


they stay soft in wear. 


Price £7.10.0 Nett 





Measurements: Height 35 
inches. Width 6} inches. Back to front 6 inches. 
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LILIA Towels - 
minimum 2 gross. 


3 per gross nett carriage paid, 


LILIA LTD., DEPT. Z50, PARK MILL, HOLLINWOOD, OLDHAM 





15°x12” with 200 characters HOM 





With white letters and red [kde Ota VEC 


MOVITEX 


NOTICE BOARDS 


with interchangeable 
Plastic Charactersfor 
Menus, Announce- 
ments, Charts, 
Vacancies, etc. . 
The Notice Boards are TEE v 
made from dark green 
rubberised composition 
material in a strong 


correc aS 
, ee ee 64 
polished aluminium ; 
frame, available in TOMATO SANDWICH ae 
SIZES CHEESE SANDWICH 74 
SANDWICH 10d 
BOILED EGgcs 114 
FRIED Eccs 0 
HAMBURGER "0 


FRIED Fisy . CHIPS "9 


4d e 8d 


numbers. 


Easy to Operate 


Send today for Leaflet and Price List. 
Sole Manufacturers and Patentees : 


PLASTIC FASTENERS LTD. 


50 STATION RD., LONDON, N.W.10_ Tel.: ELGar 5160 
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PROTECTIVE 


CLOTHING 


For protective clothing of every 
description consult Charles Baker. 
OVERALLS, LONG COATS, 
APRONS, JACKETS, HEAD- 
WEAR. 

Should you desire an order made 
to your own specification, write 
or call Charles Baker today, you 
will receive the prompt attention 
of our service. 

Send for our new, fully illustrated 
catalogue, sent post free on request 
to Dept. P.M.10 


& Co. Ltd. 


137-138 TOTTENHAM COURT ROAD 


LONDON, W.1! 
Telephone; EUSton 4721/3 
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<LASSIFIED ADVERTISEMENTS 


Read these columns for your 
everyday wants of all kinds 





Rate: 2/6 per line, minimum 5/- 
average 24 letters per line, box 
numbers to be paid for as 2 lines. 
Display Panels: {1/10s/- per 
single column inch. Series dis- 
counts : 5%, for 6 insertions, 10°, 
for 12. Payments must accom- 
pany order for single insertions. 
Address orders to: Advertise- 
ment Manager, PERSONNEL 
MANAGEMENT AND WELFARE 
180 Fleet Street, London, E.C.4. 
Telephone : Chancery 8844. 





ENTERTAINMENT 


STAFF OUTINGS and Functions. 
Consult the Specialists for inclusive, 
inexpensive arrangements. — I.R.S. 
Lip., Grand Arcade, Trafalgar 
Square, W.C.2. Tel.: WHI 0021. 





COACH TRIPS 


COACH TRIPS—WORKS OR 
CLUB OUTINGS. Clifton Res- 
taurant, Scarborough. 500 lunches 
or high-teas served at one sitting— 
maximum 1,500. Excellent food, 
pleasant surroundings, reasonable 
charges. Particulars and specimen 
menus from T. Freeman, manager. 
Tel.: 3253/4. 


BUSINESS 
OPPORTUNITIES 


‘**TOMORROW’S _ BUSINESS.”’ 
Canteen and kitchen equipment 
manufacturers find this inexpensive 
weekly advance news service of 
proposed factories, canteens and 
weltare buildings, and hospitals and 
schools, of inestimable value in 
securing future contracts. It pre 
sents a great confidential advantage 
in the competitive field of ‘*Tomor- 
row's Business.’’ Particulars: Box 
501. 








BOILER HEATING 


FULL STEAM IN FIVE MINUTES 
with B. & A. Electrode Boilers, used 
by British Industries for 20 years. No 
boiler-house, no flue, no attendant 
needed. The most compact and con- 
venient steam raisers available; can 
go beside machines using the steaim. 

Write for Leaflet 169, Bastian & 
ALLEN Ltp., Ferndale Terrace, Har- 
row, Middlesex. 





REFRIGERATORS 


REFRIGERATORS for sale. New 
and Guaranteed. 20 per cent off list 
price, suitable for AC or DC. Bull 
particulars—139 Essex Road, N.1. 
Canonbury 2871. 





CANTEEN EQUIPMENT 
FOR SALE 





CUTLERY. Ideally suitable for your 
STAFF AND WORKS CANTEEN. 
Take the obvious advantage of deal- 
ing direct with the Manufacturer. 
Send today for List. C. BRANDON 
CROSBIE & CO. LTD., KELVIN 
CHAMBERS, LICHFIELD STREET, 
WALSALL. Telephone: WALSALL 
6027-8 (2 Lines). Contractors to 
H.M. Govt. Est. 50 years. 








FOR SALE 


UTILITY OVERALLS AND IN- 
DUSTRIAL GLOVES of 
description for all industries t 
stock.—H. and F. Morris 
GLOVERALL Ltp., 173 Anson | > 
London, N.W.2. Tel. : GLADstone 
4696 and 0480. 

See advertisement on pag¢ 


STAFF STEEL CLOTHES 
LOCKERS, available for prompt 
delivery, size 72 in. by 12 in. by 
12 in., 15 in. by 15 in 

by 18 in. Warehouse ste 

ing, stock sizes available a 

to order. Steel Filing Cabir 
Roneodex, Kardex Cabinets 

able in popular sizes.—Write Com 
MERCIAL EQUIPMENT Co., 2 Highgate 
Road, N.W.5. GULliver 2709 





METERS 


METERS, A.C. and D.C., new and 
reconditioned, all types. Quarterly, 
single- and three-phase, 3- and 4 
wire, 2} to 1,000 amps. Prepayment, 
single and double tariff, single, dual 
and triple coin, fixed and variable 
tariff, 24 to 50 amps. M.D.1. bil- 
liard switches, rent collectors. Prices 
from 5s. Carriage paid, guaranteed 
for ever. Immediate delivery. Illus- 
trated catalogue from THe ELEcTRICc 
MeTeR Co., Castor Road, Brixham. 








You can make your factory floor clean and free from 
grease with ORPI A. 702. Simply mix ORPI A. 702 
with hot water, swill, scrub lightly, mop up and rinse. 
Use it for concrete, stone, wood or asphalt. Non- 
slip, wet or dry—odourless. Awarded the Certificate 
of the Royal Institute of Public Health and Hygiene. 


welh ORPI A102 


THE ORCENE COMPANY LTD., Victoria Street, Warwick 





L.G.B. 





PORTABLE 
BUILDINGS 


OFFICES 
CANTEENS 


London, 
Telephone : BALham 


Depots at:— 
LEICESTER * 


Telephone : 
Wigston 82298 


Telephone: 
Dunfern 








SECTIONAL TIMBER 
NISSEN HUTS 
LATRINE HUTS 
STORE SHEDS BLISTER HANGERS 
WATCHMEN’S HUTS, ETC. ETC. 


J. E. LESSER & SONS LID 


290 Balham High Road 


S.W.17 
3617 (5 lines) The "9 


LEEDS 


Telephone : 
Leeds 43979 


DUNFERMLINE 


ne 2190 


‘Wheelers of Plaistow” 


specialists in the 


manufacture of 


in every Trade 


DIGNIFIES 
6é 
OLE tue jos 


H. WHEELER & CO. LTD 
Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 
Telephone: GRAngewood 4071 
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ACTUALLY WE DON’T RECOMMEND THIS 
EXPERIMENT, because even solid Stainless Steel 
can be dented. But that’s about all the harm you can 
do to Olde Hall Tableware! No crackihg, chipping 
or smashing, for instance, and no soldered parts to 
break off. So think of the saving in replacement 
costs when you equip with ‘Olde Hall”. 

As to appearance, “Olde Hall”’ has it on all counts. 


Beautiful designs, in modern or traditional styles; n¢ 





plating to wear away; and a surface which comes up 
like diamonds as you dry it—year alter year. 

Note again, “*Olde Hall” is untarnishable (impor- 
tant in Vegetable Dishes), and the vessels for hot 
liquids have ingenious ‘ Staycool * handles which 
really do not get hot. 

Handsome, hygienic, almost indestructible, and a 
joy to clean, “*Olde Hall” brightens the lives of all 


concerned—management, staff and workers. 


J. & J. WIGGIN LIMITED + 2 WOODHALL STREET + BLOXWICH * WALSALL 
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How to cut absenteeism 


The main cause of lost time in industry, according to the 
Medical Research Council, is sickness absence. Much of this 
absenteeism can be traced to the transmission of contagious 
ailments through the use of communal towels. After washing. 
hands should be dried on a clean, fresh, fluff-free paper towel 

an immaculate towel like Hi-Dri, designed to be used once. 


then thrown away ! 


ROLLER TOWELS 
MEAN WAITING and CONGESTION 
Lost Man Hours—Trans- 
mission of Germs— Expensive 


Laundry Bills 


MOISTURE MAGNET! 
Hi-Dri towels absorb every 
drop of moisture. Will not 


disintegrate when wet. 


= 


DISPENSER CABINETS SUPPLIED FREE ON LOAN 


@ * WITHOUT OBLIGATION 

I a 1 Write or phone today for details or ask 
for a demonstration of Hi-Dri paper 
towels and further proof that they can 


help you cut absenteeism! 
PAPER TOWELS 


HYGIENE PRODUCTS (Gt. Britain) LT! 1] 
Telephe ViCtoria 1951/2 


Grosvenor Gardens, Westminster, London, S.W.! 
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